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Your Name,

Mohammeq Seisay “jo>

3. Practicym Position titfe.
* Camp Counselor

4 A Organization / agency name,
& Abbott Sports:
B. Organization /a

* 7600 N 704, St, Li

mcoln Sportg Foundation isa COMmitment ¢, developin 3,
Mentoring ang training Student athjegeg and thejy Tamilieg through Programs that
provide Quality coge g and facilitieg c¢nabling them to reach thejr tull potenia] as
athletes ang nembers of the Community reflecting oy values of honesty integnty
and g Commitiment ¢, excellene
5 Supervisor’s hame and title,
* Erik Sutterfield
0-Director
*  Nate Polgce)
0-Director
Supervisor’s contact numpey (phone and fax_ if available),
Erik Suttertie] . (303) 548-1432
Nate Polagek.



7. Describe the burpose of your internship,
* The purpose of my internship is to know how to handle and coach kids to perform

8a.) Describe your major work responsibilitics of youy interaship (e, what did you do?
How did you spend your tiige?

& My responsibilities i my work place is to make sure the kids are having fun
and learning how to play a sport. Learn the philosophy behind it and the
technigque fo magter the sport, ¥ Planned drills, train them, and coach them. §
spend my Hme away from the com plex to figure gut drills 1 want the to
nerforyn,

8h.) What skills did you acquire pves the course of youy internship?

¢ The skili you ACGUive working in iy work place js patience, compm uRication,

and creative
8¢.) What type of kmowledge dig you gain?

¢ lgainalotof knowledge so far. | learn how (o cope with kids with disorders,
anger issues, anti social kids, and just straight bad naughty kids. I aiso know how
to relate to these age group of kids.

9. What was your most critical moment at your internship? Explain why,
* The most critica] moment at my work place ig when you have a group of 15 kids

behavior issues, and dangering themselves in the environment.
10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization,

¢ Ifyoudon’t have any patience and your not good with kids then do not bother to
Join this job

1. Would yoy fecommend this particular organization or agency to future internship students?
Why/why nor?

* YESTI wil fecommend students because you play with a group of kids for 4 hours
and you can do whatever you want as long it is in the ryleg of the camp. You get
to build a bond with these kids and have a chance to make g difference in a kid
life by just showing them attention and teaching them how o become better
players and human being. Lastly the have the best supportive laid back directors
and you get paid 11§ an hour.



1. PaThoua Lee
2. Family Science
3. Intern to the Individual and Family Supports Service Director

4. ‘Arc ol Lincoln
5730 R St. Ste. C-2 Lincoin, NE 68505 (402)421-8866
www.arclincoln org

5. “We empower people with developmental disabilities and their families to promote and
protect their rights and interests, while enriching the quality of their lives.” '

6. Adam Feser, Individual and Family Supports Service Direcior
Email: arcifss@windstream.net

7. The purposes of this internship are to learn about the supports available to people with
intellectual and developmental disabilities, learn how a nonprofit functions in the
community, and ultimately, decide if the disabilities/nonprofit sector is an appropriate fit for
one’s career aspirations,

8a.) The majority of time spent at this internship is spent researching information on supports
available to clients, grant opportunities for nonprofit organizations, and gathering/organizing
detatls for program activitics run by the nonprofit.

8b.) Skills acquired: Research, Communication via phone-email-in person, Data entry/elerical
work

8¢.) Knowledge gained: How to ask for vendor donations/services, how to locate services for
clients, what goes into grant writing and follow up meetings, how a nonprofit is run from day to
day

9. The most critical point in the internship is seeing the planning come into fruition with the
events held for the programs, Most of one’s time is-spent on the details. It is at the event
that one is able to interact with the people served and gage if all the effort turned out a
SUCCESS.

10. Recommendations for others: Be prepared to learn new things, don’t expect for every day to
be filled with exciting tasks to complete, anticipate uncomfortable moments with the
clientele but know the supervisor and coworkers will demonstrate how to overcome these
issues

11. T would recommend this agency to those who are/might be interested in serving the special
needs population. It is also for those who are unsure of what path to take upon graduation.
There is a lot to learn and experience here, but at the very least, the intern will be able to
determine if the nonprofit sector is one to be pursued or discarded.



Name: Kayla Abel
. Major: Family Science, Certificate: Gerontology, Minor: Psychology

Internship position title: Intern

' AseraC Hﬁﬁnife"éi?’aﬁd55:1?45151?1‘5&ﬁe*-Médicine.}i::l:f
Address: 5715 S 34th St Lincoln, NE 68506
Contact Number: (402) 488-1363
Website: .Imoz{hosm_ggﬁﬁqa_@éozmﬁdmgm

. Supervisor: Lori Molzer, RN, CHPN
Phone number- (402) 488-1363

Fax numbey- (402) 488-5976

Email address: ,k}_rf.ﬂiolgsrx@azs,@zo@@zggm

- A) My major worlk Tesponsibilities inclyded:

¢ office work (answerfng phones, making bosters, doing baperwork, faxing copies)
¢ attending team meetings, attending varioyg grief groups

* helping with 5 grief camp and memorial event

¢ beinga hospice volunteer (Visiting patients)

* shadowing the different team memberg

® running errands

* doing odd jobs that need done

B) The skills acquired over the course of my internship mcluded:

collaboration
self-motivation

confidence in asking questions

helping children work through their grief at a grief camp
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Name. Jennga Haveman

Internship site:(a;Behé'véniKidsf

1145 High Street

LincoIn, NE 68502
(402) 423.646,

Www,he hawﬁlﬂi&gﬁm
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more confident around children and know how to appropriately handle any
situation thrown at me when dealing with kids.



Internship Descrintion

Jessica Cole
. Family Science
AmeriCorps Member

. ‘Bethany Day Camp

Lincoln Parks and Recreation

1225 F Street, Lincoln, NE 68508 (402)-441-7951
http://lincoln.ne, gov/city/parks/programs/daycamps/bethpark.htm

supportive environments for youth to reach their fullest potential and also instill a desire for
lifelong learning while having a lot of fun, We hope campers will gain a deeper
understanding and affinity toward the natural world, and become familiar with and discover
resources in the Lincoln community,”

. Kerry Brannen — Camp Director
(402) 499-8489

. Purpose of Internship: The purpose of my iternship is to provide services to children and
families in the local community in terms of education, community resources, health, and
outreach. By working with your site supervisor, you have much freedom in how you choose
to provide your services. It is very hands-on and you have the opportunity to be creative in
the programs you create and implement.

8a.) Major Duties: The majority of my time was spent reaching out to the community for

donations and programs that already existed that we could partner with to provide direct
service to Bethany Day Camp. T also was allowed some supervisory roles of being a liaison
between staff and the supervisor and making a weekly parent newsletter. I had the freedom to
also choose other services I could directly provide the kids, such as a weekly educational
craft. -

8b.) Skills Acquired: I believe the main skills I acquired over the course of my internship were

leadership skills, disciplinary skills, and management skills, I learned how to lead others and
keep everyone on task, both staff and children I worked with. I also learned how to
communicate better with children when behavioral problems arose, I now feel more
confident in my abilities to manage a group of children and work effectively and
collaboratively with other staff

8c.) Knowledge Gained: The main knowledge I gained was being able to understand more about

what goes in to planning and preparing for a day camp. There is a lot of behind the scenes
work that you don’t normally see as a kid or parent attending camp. Even some of the staff



t weather 1 had 1o learn ¢ 4 Y calm ang take charoe
PeIvisor wag Not there 1 also had act quickly and make 5 Dewsletter 1 send
out with ap Update of the daily scheg {
10. Recommendatlons of Preparatlon: My rec
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fnternshkin Deseription Guideline
(Due Friday, June 21*)

You are required to describe your internship in 1-2 typewritten
pages using the format below,

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

L. Your name,
Lindsey Hoehner

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, efc...)
Family Science

3. Practicum position title.
I’m considered an assi stant teacher for CL.C

4. Organization / agency name,
Cedars; working with children at Clinton Elementary. -
Organization / agency address and contact number
6601 Pioneers Boulevard and (402) 434-KIDS (5437)
Organization website if available
http://www, cedars-kids.org/

5. Mission of the organization or agency.

To help children who have been abused, neglected or homeless achieve safety, stability and

enduring family relationships.
6. Supervisor’s name and title,
Amara Madsen, CL,C Program Manager/Site Coordinator

Supervisor’s contact number (phone and fax, if available).

(402)770-8606
7. Describe the burpose of your internship.

To get hands on experience working with children in g summer program. We do educational
projects with them but also do a lot of fun games and playing,
8a.) Deseribe your major work responsibilities of your internship (i.e., what dig you do?
How did you spend your time?

Lam one of two “teachers” for the summer program at Clinton Elementary, I work
with 8-10 kids and we do a field trip for part of the day (either the pool, park, stadium, zoo
or something like that) and the other half of the day is spent doing class work and learning
activities. We also have breakfast, lunch and snacks for the kids.
8b.) What skills did you acquire over the course of your internship?



~ Tthink that 1 have really learned how tobe a leader. 1 have learned how to disapline
and work with kids through their problems. 1 have also jearned more about poundaries
and being more of an educatoer rather than a babysitter.
S¢.) What type of knowledge did you gain?

1 have learned how different organizations work and the standards they have 10 set and
follow. 1 also do some of their paper work so Ilearn what is reported and recorded in the
books and what isn’t.

9 What was your most critical moment at your internship? Explain why.

The most critical moment for me was the first time T was Jeft alone with a child who was in
trouble and I had to calm him down and {alk him through what happened and why he was ina
safe seat. He was really angry and 1 had to be very persistant but [ was able to calm him down
and got him to realize what he did wrong and how he should’ve handled the situation.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization.

You need to realize that you are going to be kind of lost at first but don’t stand back and
watch everything from a distance. Get in there and get the hands on experience. And if you arc
working with young children you might seem overwhelmed at first but you will honestly leamn 10
love the kids. Even the ones who seem 10 be the problem starters.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not1

Yes, 1 have been given the hours 1 want 1 can work anywhere from 15-40hours a week. They

have given me a really hands on job and all ihe other people who work there have been really

helpful and encouraging. 1 feel like 1 can go to any of them with any questions Or CONCETNS.



Internshin Deser; i Cuideline
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You are required ¢o describe

your internship in 1
pages using

-2 typewritten
the formag below,

Assignment. Follow the outline below: complete the agg;
form!

snment in outljne form-

1. Emmary Grieger
2. Child, Youth, and Family Studies, Specialization in Family Science
inor in Elemen_taly Education
3.

Suminer School Co-Coordinator

4, ._E;E_l_.lio'tt?fEleméntary--SCHdol

225 Souyth 25t Street, 402-436-1563
Ips.org/elliott

“At Elliott Elelnentaly School, we provide g safe, orderly, respectfyl environment that
Promotes high leyelg of student eNgagement and Performance, We honor the diversity and
' f'each of oyr Students and dedicate oyr efforts to hej P them
idual suceegg » Mona Manley, Principal 2012-2013 School Year

6. Kelsey McCarvilje, 5t

> 3 Grade Teacher, Summer School Coordinator
(W) 402-436.1 563 (Fax) 402-458.3735
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9. What Was your mogt Critica] moment a¢ Your internship? Explain why,

My most Critica] moment a¢ my internship SIte wag More of a criticy] day. It wag a day where the
Other Coordinator haq the day off. | was the only administrao, Working ang j was also g “Field
Trip Friday”, our first FTF. On FTF days all 200 Students pick between two field trip options
and everyope is off Site, except for myself. y stayed in the school office and fielded Questiong,
put oy “fires” ap handled Situationg as they came Up. The entiye day wag filled with
OPportunitieg for me tq Prove to mysels that could handje Whatever the day Wanted to throw my
way. It was g very harg day. There were lots of behavior issues, | ended yp driving between the

chat, During our random Conversation he told me thyy he thoughy | Was good a¢ my job because
10 matter hoy, “bad” kids are, I never getmad. Whep he wag telling me this, T wag on the verge

bad day. That day wag also filled with Many Professiong] iearning Moments, like the nmultj.
tasking ang Clearing communicating with g variety of People. It wyg critical ang an amazing
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11.

Emily Gunnink
Child, youth and Family Sciences. Minors in psychology and sociology.
intern for substance abuse counseling.

. -s;;-'F._i__r;.fst_;s_tep:Rect)ve?'\?. 210 gateway mall, firststeprecovery.com

To help people take the first step in recovery, whether that is in mental health or substance
abuse.

Jessie Thompson, MA, PLMHP, PLADC 402-434-2730, Fax: 402-434-3970

This purpose of my internship is to learn more about how to lead a group of substance abuse
users. | also learn how t0 do evaluations and intakes. | learn aboul adolescents and adult groups
and look at the differences hetween them.

At my internship, | spend a lot of time in groups. | attend most of the groups. We have an aduit
day group, a night adult group and one adolescent group. | spend most of my time with the
adolescents. We attend group for two hours and then the next morning, | will write their
progress notes. [ also have written start letters, progress notes and discharge summaries. Also,
at my internship, | filed everyone’s papers sO they are in there neatly.

At my internship, | acquired many skills. | came to the realization that there are not bad people
in this world just people who make bad decisions. | gained understanding and insight into what
these peoples addictions really look like. ! have gained the knowledge on how to lead a group
successfully. | also know how to do an evaluation and come up with the correct suggestions for
the client. | know how to write start letter, progress notes and discharge symmaries. Some of
the skills | learned are coping skills and how to deal with people who do not want to be in
treatment. Whern | started my internship, | wanted to be the nice cop. However, | learned with
addicts that itis ok to be the good cop but sometimes you have to lay down the law so you don’t
get walked all over. 1guessi jearned to be assertive and strong. ! also learn to he resilient.

My most critical moment at my internship is when | was in an evaluation with one of the
counselors. | was listening to a guy who had just got jegal charges for drinking while driving. He
was very honest with us. As this guy was talking and telling us about his life; my brain kept
saying: “l don’t think this guy has a problem, he just made a stupid decision when he was
drunk.” At the end of the evaluation, the counselor just recommended that he go to a drinking
and driving class and a victims of mother's class. | was so happy because { had gotten the
recommendation right. This validated my feelings about become a licensed drug and alcohol
counselor and made my whole internship worth the time and effort.

My recommendations for people going into the same intern position as me is to explore as
much as possible. At first | was only going to adolescent groups but I felt something was missing.
A huge chunk of me and my internship ideal was fulfilled when | started going to adult groups
and comparing the differences. | also have had the opportunity to sit in on some mental health
sessions as well. Even if that is of no interest to YOU, sit in because it will impact your fife a lot
and a ‘ot of users also have a CO-OCTUTTINE mental health issue as well.

in a heattbeat; | wouid recommend first step to anyone who is looking for a great place to
internship. They are some of the realist people | know. They are not fake about anything and wil
tell you how itis. They are some of the friendliest group of people and just want you 1o grow
professionally. | joved it here and will continue to “intern” even after this class is OVer.



Internship Description

BrieAnna Everett
“amily Science

Child Advocate Intern

“Friendship:Home
* nfidential Location. 402- 437-9302
ndshiphome.org

Mission Statement: Friendship Home exists to support, shelter and advocate for women and their children who are victims of domestic
lence. Friendship Home seeks to provide a continuum of safe, confidential shetter options--from emergency shelter through transitional
slter. Provide a rich array of crisis intervention services, case management and emotional support to women and children in shelter as w
those who are waiting for shelter, helping them to rebuild their fives, free from fear. Address the many complexities and barriers
sociated with domestic violence and sexual assault on a individual level as well as a community systems level; responding to the unigue
. 2ds of the women and children we serve and improving our community's response to violence against women. Continue to reach out to
vivors through individual advocacy, emergency case management and support groups after they leave shelter, offering an environment
ere a women feels welcome and is encouraged to share her stoty and her wisdom with others.

Supervisor: Leah Droge, Intern Supervisor, Program Coordinator. 402-437-9312

Pu. e of Internship: Provide advocacy and support to mothers and their children in shelter.

Responsibilities: Answer crisis calls and assist in getting women and children fo safety. Plan activities and support groups for childre
shelter. Provide basic education : about domestic violence and it's impact on children and non-violent parenting.
cument and record interactions with mother's and their children.

Skilis: Ability to work with Individuals with diverse backgrounds and the flexibility to respond to unique situations. Demonstrate conflic
olution skills

Knowledge: Use reflective listening and be able to communicate and listen to women and children with an open mind. Provide optior :
nothers regarding parenting,  but don't parent their children for them.,

Vhat was your most criticai moment at your internship?

The first time | actually took a request from a women wanting shelter at Friendship Home. 1had to use all my new skills in order to
nmunicate and understand the women's situation and why she needed shelter. It is very nerve racking at first, because you don't want t
s up and not be able to help the women into a safer environment for her and children. However, after doing this | became a lot more
nfortable when it came to giving information and fistening to women when they needed help.

What are your recommendations for future internship students for preparing for the internship experience in a similar position
organization,

Be prepared to jump right in and not be afraid to make mistakes, because that is how you learn and become more camfartable with
ping people. You should have experlence with all ages of kids and be able to interact and show them love, because they love attention
1 often just want a friend!

Wou. .. you recommend this particular organization or agency to future internship students?

Yes! ifeel like | am learning a lot and the people that work at the Friendship Home are very friendly and helpful when you don't know
v to do something. They gladly answer your questions and understand that you're going to make mistakes. They also treat you kke a ¢
rker instead of just an intemn/ '






What type of knowledge dig you gain?

¢. The type of knowledge that 1 gained was being patient. | tend to start to fee]
N a fesident stops talking and | try to fill in

the gap, Iearned
- I just need to Jet the resident know Tam here and Just wait

for them to start talking.
9

hat was your most critica]

2. The most criticg] moment was when | attended the cage managers
site supervisor told me that thig would be

eeting, My
4 great opportunity for
about the tesidents, T did Jearn a lot aboyt

Ne {0 learn more
the residents and it wag interesting to
learn more about the agency.
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internship exXperience i ' '

tudents for breparing for the
€ m a similar position



internship Description Guideline

1. Bailey Lindgren
2. Child, Youth & Family Studies: Family Science. Minor in Psychology & Education.
3. Girl Scout Qutreach Intern

4. Girl Scout Outreach Department:
Address: 8230 Beechwood Dr, Lincoln, NE 68510
Phone: (402)476-7539
http://gitlscoutsnebraska.org/

5. Girl Scouts builds girls of courage, confidence, and character, who make the world a better
place. The Outreach department of Girl Scouts serves girls who would not normally be able to
participate in traditional troops.

6. Ashley Hahn, Outreach specialist
(402)875-4340
ahahn@girlscoutsnebraska,orp

7. The purpose of my internship was to learn more about different aspects of a non-profit
organization along with serving at-risk youth, specifically girls.

8 a.)Ispent most of my time working with girls at my Girl Scouts sites, along with lesson
planning, buying troop supplies, registering girls from summer programs, and many other
various tasks, I have enjoyed having more independence of my work along with getting bits
and pieces from every areas in the organization,

b.) I have acquired many skills from this internship such as team work, lesson planning,
communication, planning ahead of time, organization and improved writing skiils,

¢.) I have gained knowledge on most aspects of a non-profit organization along with how
they pair up with different sites. I have also gained knowledge on better teaching methods
and classroom control.

9. The most critical moment of my internship has been seeing the impact that Girl Scouts has on
girls through directly teaching programs. It has been amazing to see their minds being broadened
& their love to learn new things, It has not only made me motivated in my internship, but
inspired.

10. My recommendation for future intern students is to find an organization that you are
passionate about. Spending 150 hours at one place is a lot of time, so loving what you do makes
the time enjoyable. I was a Girl Scout in my youth, which is what made me choose this
organization. It has been more than satisfying being able to give back to an organization that



gave so much to me as a child. Finding a site you are passionate about is the best advice I could
give to a future intern.

11. T would recommend Girl Scouts as an internship site to future students for quite a few
reasons. The first is that this internship has provided me with a lot of hands-on work experience
rather than paperwork or something irrelevant to my future career field. I have been able to make
my own lesson plans, teach them, and learn many other aspects of this non-profit. I also would
recommend this internship because of the first hand changes you see in the girls you work with,
It will give motivation to continue your passion!



Pearlie Best
Internship Description

Pearlie Best
Child Youth and Family Studies

Intern

Heartland Family Seryi ce~—Fami
1016 Park Ave #2721
Omaha, NE 68105
(402) 342-9555

The mission of Family Service is to strengthen individuals and families in our community
through education, counseling and support services.

Heather Bird LCSW, LIMHP, LADC, MPA - Director
(402) 342-9555
(402) 342-9497: Fax

The purpose of my internship; is to learn about the dynamics that go into and along with long-
term residential treatment.

doing. My first group was called Reflections and my topic was on body image.

The skills | acquired were learning how to chart using their specific system, facilitate a group,
navigate Microsoft Qutlook and administer meds,

The knowledge | learned is that, the world of drug s and alcohof are a whole new animal. Clients
are dealing with a lot or trauma they've €xperienced in life and sometimes it manifest jn
strange ways. So, | learned to adapt quickly, a whole new respect for empathy and keep an
open mind.



familiar with the staff and clients is €asy. Your supervisor js actuaily a teacher of certain topics
in our field that are Important (ethics and public administration). Lastly, there is always
something to do and never g dull moment.
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8a.) Deseribe your major work responsibilities of your internship (i.e., what did you do?
How did you spend your time?

As 2 CAREGiver, I will be provided non-medical care with various tasks such as
laundry, transferring, cooking meals, companionship, tasks around the home, and running
errands with or without the client for example.

8b.) What skills did you acquire over the course of your internship?

I have learned various skills, and will learn many more, but as of now I have learned
how to transfer clients in and out of bed, in and out of a chair and wheelchair, and in and
out of a car for example. I have also learned to sponge bathe clients. I have learned the
tricks to Ted Hose, learning how to put them on a client and take them off.

8¢.) What type of knowledge did you gain?

I have improved my companionship skills where I am better able fo communicate with
clients. I have learned about the various types of Dementia’s which can be very beneficial
in my professional career as well as my personal interactions. 1 have learned the different
signs of an aging adult such as fatigue, loss of memory, or even sometimes loss of hope.

9. What was your most critical moment at your internship? Explain why.

As of right now, the most critical moment was when I did an overnight shift and the client
woke up at 1 am and had NO idea who 1 was (due to Alzheimer’s), and she would not go back to
bed until 3 am because of how upset she was. The reason this was so critical was because it
taught me a lot of how to deal with Alzheimer’s, and what really happens in those odd hours
when the Alzheimer’s really kicks in. It also made me feel bad for those with Alzheimer’s
because that would be a terrifying experience to be in her shoes, thinking that someone has
broken into your apartment because you cannot remember who they are or why they are there.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization.

My major recommendation is to get as much training as possible in the various aspects
beforehand as possible. Even though it is non-medical care, having a CNA degree or some
training like that would be very beneficial and make the job a little easier. Also training with the
various types of Dementias would help make you prepared for a wider variety of clients.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not?

1 would definitely recommend this organization for future students. One reason is because the
hours are great, to where there are almost shifts offered any time of the day, and can range from
a 90 minute shift to & 12 hour shift. There is also a lot of opportunity for gained knowledge, you
literally never stop learning. Whether it is with a new client or a client you have been with for
weeks, it seems like there is always something that you can learn and better yourself and the way
that you do your job. The people in the office are also all so welcoming and helpful, that it is a
joy to get to work with them. The schedulers are also very easy to work with, and if you need a
shift covered they will try their hardest to get it covered, because they understand that life
happens and things come up. The company is just wonderful, and I would definitely recommend
this to anyone wanting to work with seniors in the home setting.



internshin Deserintion Guideline
(Due Friday, June 21%

You are required to describe your internship in 1-2 typewritten
Pages using the format below.,

1. Jordan Steger
2. Family Science
3. Night Time Manager

4. - Little Brookland
130 Faltbrook Ave,
(402) 742-0363

5. They strive to Serve each and every child with the best possible care available, Nothing but
the best is expected.

6. Krista H'eiden-Director
(402) 742-0363

7. To work under the director and learn all aboyt how she rung a child care center.

8a.) § work closely with Krista learning how to do aif that she does. § am the night time
manager so when she leaves for the day, ¥ am the one in control. § Mmanage staff and make
Sure everyone is where they need to be ang everything is getting done that needs to be, I
take payments ang Communicate closely with sl parenis. At the end of the night when
every child is gone, 1 lock up the center.

8b.) My comm wrication and teadership skijig were improved a ton,

8¢.) I learned » jot about what aj) goes on behind the sceney at a child care conter,

1. Yes. The director is awesome and has taught me a ton.



1. My name is Ashley Hoffman
5 My major aread of study 18 Family Science with minors in Education and Psychology.
3. Tamthe Project Interit at my practicuin site.

4. Organization:l&lebrask’a;Depai‘tiﬁenfbf--Edﬁcatidn‘.(NDE)
Address: 301 Centennial Mall South
p.O. Box 94987
Lincoln, NE £8509-4987
Website: ht-m;./f,ww_,w_-,@"d}g;aiigmgggxi
5. Mission Statement:
To lead and support the preparation of all Nebraskans for learning, carning, and living.
Vision Statement: '
Partnering for the best education for all . . . for life.

6. Supervisor’s pame and title: Carol Ringenbere Directot of Family and Consumer Sciences
Contact information:
Department phone: (402) 4712295
E-mail: Carol.ringenberg@nebraska. pov

7. The purpose of my internship is 10 help organize and do rescarch for the different types of
projects the department is involved with.

ga.) I have 10 be honest and S8y that 1 don’t know what my responsibil ities are for the
department. 1 know 1 am supposed to e finding out who 1 am bettet, by picking out skills and
interests, but this is for me not the department. 1 was invited 10 attend a big conference for the
department in order to get better acquainted with what they do, which 1 did attend. 1 have not
been in the office much because I gpent a lot of time at the conference and my supervisor has
peen quite busy with her own responsibilities. 1 was also instructed 0 participate in the Gallup
Strength Finder Assessment. '

gb.) The skills I can be confident in saying that 1 have acquired are petworking skills. BY
gpending four days at @ conference with all the coworkers at NDE 1 was able to get to know them
petter. 1 will be gpending a {ot of time there because | am partioipating in 300 hours of interning,
so I do believe this is an important Step-

g¢.) The type of knowledge 1 am gaining pertains 10 self-definition. 1 am learning 10 find out
what my skills are and how to us® them. :

9. 1 would have {0 say the most crucial part of my internship sO far is attending the teacher
conference, where 1 got to make stronget relationships with coworkers and my supervisor.

10. My advice for future students and their internship experience starts with the search. 1 should



have started searching and applying much sooner than 1 did. I feel like this has had a major
impact on my internship experience. I did have ideas very early on but I failed to apply until it
was too late.

11. As far as a reccommendation goes, I do believe a student could have a great internship
experience with NDE, however, it might depend on the time of year. Right now I am interning at
a very busy time of the year, and pertaining to what I stated above, [ did not have a ton of prep
time and neither did my supervisor. Knowing this, if we both would have more time to prepare
for each other, I might be having a different experience. I feel as if I am forgotten about and
there is nothing T can do because they didn’t have any duties or tasks planned out for me sooner.
I am learning sore important knowledge and this experience will follow me, which is all I can
ask for.



—

Internship Description Guideline
(Due Friday, June 21%)

You are required to describe your internship in 1-2 typewritten
pages using the format below.

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

1. Your name.
a) Nate Hoeckelman

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, etc...)
b) Family Science

3. Practicum position title.
¢) Executive Head Coach/Director of Coaching Staff Development

4, Organization / agency name,
d) :Nebraska Orange T.acrosse
Orgamization / agency address and contact number
e) 7311 North 16™ St. Lincoln, NE
Organization website if available
f) https.//sites.google.com/a/kcorangelax com/meorangelax/

5. Mission of the organization or agency.

g) The mission of the Nebraska Orange is to provide opportunities for high school student
athletes to travel to compete in tournaments against better competition than what is
available locally. It also allows these athletes a chance to work with an experienced
coaching staff. It also offers coaching clinics for the staff on the Nebraska Orange, and
other coaches in NELAX

6. Supervisor’s name and title,
Supervisor’s contact number (phone and fax, if available).
h) Greg McManus 402-318-4273

7. Describe the purpose of your internship.
The purpose of the internship is to allow high school students a chance to play competitive
lacrosse all over the country and to help build quality coaching staffs not only within the
Orange but also within the NE Lacrosse league. Also to grow the game.

8a.) Describe your major work responsibilities of your internship (i.c., what did you do?



Haow did you spend your time?

i} The main things that 1 did in my internship was training, coaching clinics, players
chinics, coaching my team, and traveling to tournaments.

8b.) What skills did you acquire over the course of your internship?

1} Linereased my presenting skills because I gave so many coaching ¢linics. ¥ also
acquired more skills on how to plan things behind the scene. Greg and ¥ really
worked a fot of hours making sure that things were in place to make events and
travel go smoothly, '

8¢} What type of knowledge did you gain?

k) ¥ gained more gencral coaching knowledge. 1learned etter on how to ran the
backside of an organization. 1 also learned that by teaching younger coaches and
giving them s chanee to get onto the field | gained just as much from them as they
did from me.

9. What was your most critical moment at your internship? Explain why.
1) The moment that I realized that the owner of the company had a different vision and
direction than when he first hired me. It was tough knowing that our vision had changed
from growing the game that I love into just 2 money making venture. Seeing someone that I
thought cared about the sport make me feel like they were just in it for the money made me
feel like [ had been used. I decided at that point that I could still grow the game and do what
I promised to do at the beginning of the internship, and that was to be a keeper of the game.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization.
1} Twould tell them to understand what the direction of the internship is clearly. I would
even ask for it in writing. There is nothing worse that feeling like the job you got hired to
do got changed on you in the middle of the internship.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not?
a) 1would recommend doing an internship with this agency. Ilove working for Greg,
He is always there to support me. I think other students would really enjoy doing the
work that I do. Although it is a very small niche it still has been a great experience for
me.



Imternshin Deserintion Guideline
(Due Friday, June 21*)

You are required to describe your internship in 1-2 typewritten
pages using the format below.

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

I. Your name.
a. Tanner Hohlen

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, etc...).
a. Family Science

3. Practicum position title.
a. Teacher

4. Organization/ agency name,

a. North Creek Child Devel
Organization/ agency address and contact number
~ b. 2070 Fletcher Ave, Lincoln, NE 68521
c. (402)477-5440
5. Mission of the organization or agency
6. Supervisor’s name and title
a. Sara- Head Supervisor
Supervisor’s contact number (phone and fax, if available)
b. (402)477-5440

7. Describe the purpose of your internship



8. Describe your major work responsibilities of your internship (i.e., what did you do? How
did you spend your time?)

a. Every day that I went into work I would take the kids on a field trip to many
different places throughout the city of Lincoln. (sprinkler parks, pools,
playgrounds, etc.) When the field trips would end I would bring them back to the
center and have many different activities for them to complete. (art, creative
writing, etc.)

What skills did you acquire over the course of your imternship?

b. One skill that I acquired over the course of my internship was being able to relate
to children a lot better. You definitely learn a lot working with many children
throughout the day and have to be able to adapt in order to connect with each
different child.

What type of knowledge did you gain?
¢, Overthe course of my internship I gained the knowledge of how to deal with
multiple parents. Each day I would have to talk to all of the children’s parents
and be able to explain what their child did wrong that day if there was an incident.
9. What was your most critical moment at your internship? Explain why.

a. My most critical moment at my internship was when a child became very upset
and ran out of one of the front doors. | had to run afier her and get her back inside
and calm her down. It was a very difficult to keep calm because 1 was very upset
with the child that was running from. Tt was not a big deal after my supervisor

and I talked to the child, but it was pretty nerve wrecking at the time.






1. Chelsey Teuscher-Blair

2. Child, Youth and Family Studies with an emphasis in
advertising/PR (ADPR)

3. Marketing/PR Intern

4. Omaha Media Group
18010 R Plaza Omaha, NE 68135
omahamediagroup.com

5. Omaha Media Group LLC is a web creative management
company that designs and develops intuitive web, mobile and
SEOQ friendly applications to help companies take advantage of
the power in social and business collaboration, cloud computing,
mobile applications, and next-generation tools for the enterprise
businesses.

6. Brad Niefelt - CEO/Founder

7. 1 am here to work on the marketing side of OMG. | am redoing
on of their major softwares website, Email Contactor, and making
more appealing to potential customers. | am also writing blogs for
the website that will be added each week.

8.

a. | am in charge of updating OMG website with blogs to try and
lure potential clients. | was in an office with a computer
researching different positives | could reach for to write about. |
also tested several different home pages to figure out which one
would draw in more people.

b. | improved my written and oral skills. | am writing blogs and
also have the chance to sit in on meetings with potential clients
and sometimes | am also able to inform them about the software
and process used.



c. | gained knowledge in the workforce in general. | have never
worked in an office full-time and given tasks to fulfill while working
with other people so | am now better with the team building skills.

9. The most critical moment was when | had ordered various
promotional items for an event that was 4 hours away and one of
the companies | had ordered from emailed me and told me that
they were unable to fulfill our request in time and so | spent all
afternoon calling and driving around to see who could get this
done in time and finally found a local place and they were made
just in time.

10. I think you have to have a sense of creativity to be able to
survive in this field of work. You use your imagination everyday to
help better a wireframe website or to improve colors for a
homepage. | used it when helping the designer come up with
different logos and how they would look printed on certain items
or placing on their site.

11. | would definitely recommend this organization to any students
wanting to go into this area of work because this office is small
and laid back and a great place to start while gaining valuable
experience to help better your decision in the future.



Ll A

9.

Rebecca Roberts
Family Science
Family Services Intern

- Operation Breakthrough

a. 3039 Troost, Kansas City, MO 64109; 816-756-3511
b. http://www.operationbreakthrough.arg/
There is no mission, but the website gives more information about their services and

what they provide.

Heidi Brake, School Age Family Social Worker, 816-756-3511

My purpose is to assist the social workers in the day to day activities with their clients. |
have one of the biggest and mosf important assignments of the year, and | have to keep
it all organized and not let anyone down. | know that 1 will make mistakes, and 1 will
embrace them, but | still want to make everyone proud.

a. 1am the point person for donations that come into the center, There are a lot of
donations that come into the Center everyday and sometimes keeping track of it
all becomes very difficult. 1 also help with emergency services, this includes
helping the clients get clothes and food if they need it, finding shelters if they are
in that need, and in some cases finding a safe place for a client fo go if they are
in a violent situation.

b. One of the biggest skills I think 1am going to take away from this internship is
how to positively interact with clients. Before starting my internship there were
times at other jobs where | was nervous about talking to clients and interacting
with them. But the population that | deal with at this site, | have to learn to have
a thicker skin. There is not always going to be the nice clients or the ones that
understand what you are saying, sometimes | am going to have really difficult
people to deal with, and if I learn to deal with it now, | wili be better prepared
when ! am out in the field alone.

| haven't really had a critical moment at my internship yet. | am not looking forward to
the moment and hope that | don’t have a moment that is too bad.

10. My recommendation for future students is to just keep an open mind when going into

the internship site. There may be some things that you didn’t think you would be doing
but, if you go with the flow and try and deal with it as best you could, you wilt have a
much more fulfilling experience.

11. 1 would recommend this site to anyone that is in Kansas City. This organization is doing

great things for the community and | think there would be people in bad shape if it
wasn’t available.



Nakisha Hall
CYAF- Human and Family Services Administration
Domestic Violenge Advocate

PWN R

Houseliocation

Due to confidentiality reasons | would rather not disclose the location of the Safe House. |
contacted the Providence House directly and they put me in touch with the director who gave
me the address of the Safe House.

318-226-5015

5. The mission of the Providence House (taken from the company’s website):

The Lord who created you says, “Fear not, I have redeemed you; ! have called you by name; you
are mine.” {Isaiah 43:1) Underlying the mission of Providence House is God's gracious intention,
sovereign purpose, and steadfast love for each and every person. In providing shelter, care, support,
and encouragement for families in need, we would be a visible sign and instrument of God's own
provision for his chitdren.

6. Patricia Mulvaney- Domestic Violence Program Manager

7. The purpose of the internship is to empower survivors of domestic violence helping them to
create an environment in which themselves and their children feel safe, secured, cared for and
supported,

8a. My major responsibilities included but were not limited to conducting in-takes on new
admissions to the shelter, conducting room checks, getting rooms ready for new residents, and
preparing meals. { spent majority of my time interacting with the residents (sometimes that just
meant listening to them when they needed to talk), getting resident’s supplies such as
toiletries/clothes diapers for their children or anything they may need, and monitoring the camera
system.

8b. | believe | already possessed the skills necessary for the internship but | feel as though the skifls
have been enhanced. 'm honestly not sure what those skilis were but the reason [ say | felt | already
possessed them is because the Program Director encouraged me to apply for a job with the
company. The director said the job has a-lot to do with common sense, so maybe ! just have good
common sense and | don’t think it hurt that I’m sensitive to the needs of others.

8c. | gained a wealth of knowledge about domestic violence. Prior to the internship my scope of
knowledge was limited if not shallow. Domestic violence is complicated and each victim’s response
is different. | learned how to respond to each woman differently. [ learned to not be so sensitive
because | needed to be strong when with speaking with victims and their children. | learned how to
take crises calls and assess a woman'’s situation based off of specific questions. | learned to
appreciate my life and my education. | fearned that victims don’t always want to leave their abuser,
which was a hard realization for me but one | had to learn to accept. | learned that no matter how
hard you may want to help a person they have to want to help themselves first.



9.

10.

11.

To date my most critical moment would have been when | was taking a crisis call and one of the
residents’ children opened the emergency door. ! only had a few moments 10 figure how to
move forward. 1 couldn’t let the alarm keep going off because | didn’t want the fire department
to show up and | couldn’t end the crises call. Eventually the alarm went off and the fire
department didn’t show up (now that | think about it I'm not sure if that was a good thing). |
also managed to complete the crises call and get the family moved into the shelter.

Im not sure how one could prepare for an internship of this magnitude. | would recommend
that a student take advantage of all the training opportunities that the internship has to offer.
The program director sent me conference cali/web-ex opportunities and power point materials
on a weekly basis. They were always filled with helpful information. Also ask questions of the
other advocates, working with victims of domestic violence is complicated and the other
advocates will help you maneuver through situations and provide with valuable information that
you can’t get from books.

Yes, | would recommend this organization to future internship students. | would recommend
this organization because it's extremely hands on which was beneficial for me because it taught
me how to deal with a population that | didn’t have any experience dealing with.



Alexa Lind

Internship Description
CYAF 497D

Due; June 21, 2013

1.

2.

Alexa Lind
Family Science -
Intern

Sarpy County Sheriff’s Department
Juvenile Justice Center

9701 Portal Road.

Papillion, NE 68046

Contact Number; (402) 537-7000
http.//'www.sarpy.com/sheriff/jjc.html

This facility and its programs offer a safe and structured environment for juvenile
law offenders who are awaiting court ordered placement and/or court hearing. The
alternative school provides an educational program for those juveniles how have
been expelled from school and are currently in the Juvenile Court system, who
have been ordered to attend the Sarpy County Educational Program, Juveniles
may be placed on electronic monitoring as a means of supervision to track the
juveniles at home, school or work. Juveniles are continually assessed and their
progress monitored while in the program. Our staff is dedicated to working in
professional, scalable, and individually tailored programs to provide youth an
environment that is proactive, safe, caring and responsive.

Tami Steensma. Deputy Director
Contact Number: (402) 537-7022
tsteensma@sarpy.com

The purpose of my internship, in my eyes, is to learn as much as 1 possibly can by
shadowing, at first, those who are in this profession. I have already learned so
much more than I ever thought I would and I am beginning to be more hands on. I
am starting to also incorporate my own skills in my own way. This internship is
fulfilling every possible aspect that I have thought of regarding my area of study
and I believe it is the perfect fit for me and will help me tremendously in my
future ambitions. :

A.) My time has been split in half for the most part. Half of the time | am riding
along with the C.A.R.E officers who check on the juveniles that are on house
arrest. I assist the officers when going inside the homes, documenting the house
checks and any situations that may arise. I have also been to court hearings
regarding the individuals and have the opportunity to listen in on their thoughts as




10.

11.

well as their family’s thoughts. I have also been to drug court, whichis a
completely different court hearing. When I am inside the JIC with the detained
juveniles, 1 mainly participate in supervision and documentation. During the
summer months, the majority of the juveniles participate in a day school program
where a teacher comes in and does activities with them. This is when I get to join
in and sit at the tables with the juveniles and participate with them. This is also
when I get the most one on one time with them and get to converse with them.
B.) Skills that I have acquired really relate to communication and listening skills,
as well as patience. T have learned to be a careful listener because a juvenile might
be saying one thing, but meaning something totally different. They may actually
be reaching out for help but are too afraid to do so. | have learned to pick up on
the differences between tones of voice and have acquired a sense of control and
confidence, which is huge for me. I have also developed a better set of
communication skills, which help me come across in a way I have never been
able to. I have always been an understanding person, which definitely is portrayed
at the JJC, but I also developed another sense of sternness.

C.) 1 gained more knowledge than I ever expected to. Not only did I gain
knowledge relating to our justice system, I gained knowledge dealing with
juveniles in these situations. Even deeper, [ gained so much knowledge about
families, poverty, and drugs. All of these things seem to be a common
denominator, whether it be one or the other, Family structure is actually the
number one thing I focused on during this internship and { was able to experience
these families on a first hand basis. Whether I was in their home, or whether they
came into the JJC, I feel like I have now seen it all.

The most critical moment at my internship is hard to recall because there have
been so many break through moments for me. Being with these juveniles
everyday and learning more and more about them is saddening at times. The
moments that stick out to me the most is hearing the juveniles talk about their
own experiences. It could be rape, drug abuse, or even witnessing a murder; it is
hard not to feel compassion because it seems to be a never-ending cycle. If T had
to choose one moment, it would be a girl | became familiar with, checking up on
her at her house and then the next day hearing she almost died from alcohot
poison, allegedly on purpose. | realized I feel a need to help these individuals in
any way that I can, yet it is an extremely hard and frustrating job.

I would advise future students to expect the unexpected in this area. Myself and
my coworkers all agree you must have the strength and the heart to be around this,
especially when it is juventles ages 12-18.

I would definitely recommend this organization for future interns. You definitely
need to be somewhat prepared and have to know what you are getting yourself
into, but I think it is the best decision I have made in a long time and love every
minute of this work. Everyone at the JJC is kind and is in this area of work for the
same reason. They have all been nothing but helpful and accommodating fo me.



Internshin Deserintion Guideline
(Due Friday, June 21%)

You are required to describe your internship in 1-2 typewritten
pages using the format below.

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

1. Kelsey Downing
2. Child, Youth and Family Studies: Family Science
3. School-age Summer Camp Teacher
4. *Sheridan Child Development Center
6955 Old Cheney Rd

Lincoln, NE 68516
hitp:/fwww.shertdantutheran.ore/scde

5. Sheridan Child Development Center, Inc. serves children and their families by providing a
safe and loving Christian environment for all children and their families. Sheridan Child
Development Center wants them to leave with a sense of knowing the right thing to do because
Christ is always in their heart.

6. Brenda Wilcher, Intern/Volunteer Coordinator/Assistant Director
402-423-5037

7. The purpose of my internship is to teach elementary students alongside two other teachers
throughout the summer in the summer camp program, The program is just for school-age
students and is all day. :

8a.) | lesson planned on a weekly basis thronghout the whole summer. This included
planning out the daily craft, weekly field trips, science experiments, gardening days, snack
prep, ete,

8.} So far 1 have gained better multi-tasking skills. A lot is always happening and [ am
often needed in many places at once. Being flexible is something ¥ have also become better
at, Often times things need to changed and going with the flow is a must!

8¢.) Knowledge | have gained would be learning the administrative side of the summer
camp. § have been able to observe, learn and help out with paper work/forms/oifice work.



9. What was your most critical moment at your internship? Explain why.

10. T suggest going into an experience like with an open mind and open heart. Sometimes things
don’t seem like they will work out, but being optimistic helps you keep a positive mindset. In
addition, remain humble and flexible through the time because this makes things go much
smoother!

11. Twould absolutely recommend this site, however 1 am not sure if they will continue to do
internships due to the center growth. However, if they do I highly suggest checking it out! The
directors, teachers and kids are incredible. Everyone is easy to get along with and you connect
with the kids easily. There are the inevitable bumps along the way, but that is to expected.
Overall, the site is amazing and I recommend it!



1. Your name.
Hillary K. Davis
2. Major arca of study or focus (e.8., Family Science, Early Childhood Education, etc...)

Majors: Sociology and Family Science
Minors: Psychology, Education, Ethnic Studies, Criminal Justice

3. Practicum position tifle.
Office staff /Coach at Abbott Sports Complex
4. Organization / agency name,

Organization / agency address and contact number
Organization website if available

TeaiiMates Mentoring Program s
5905 “O” Street

Lincoln, NE 68501

402-436-1990
www.lincolnteammates.org

5 Mission of the organization or agency.

“To positively impact the world by inspiring youth to reach their full potential through
mentoring”

6. Supervisor’s name and title,
Supervisor’s contact number (phone and fax, if available).

Judy Warren — Office Manager
402-436-1990

7. Describe the purpose of your internship.

Part of my internship is at the TeamMates office. The purpose at the TeamMates office is for
me to get a better understanding of what an office type of job is like for this type of social
work. The other part of my internship is being a coach/counselor at Abbott Sports Complex
for a summer camp that’s sponsored by TeamMates. My purpose at Abbott is to help kids
learn to work together, teach them simple sports, and give them a different and perhaps more
enjoyable environment than their home life. Many of the kids are kids that are in the
TeamMates program and their home life isn’t always the best.

8a.) Deseribe your major work responsibilities of your internship (i.e., what did you do?
How did you spend youy time?)



My responsibilitios at the office include: wsing Word ang Excel, seanning docwmentsy to
the com puter, answering phone callg, doing projects on the com Buter for my
supervisor, typing letters o parents and Beeple whe have denated money, and
emﬁrmg/ﬁnokmg up data on the com puter abowut BERIors or youth iy the program,

At Abber, my duties nclude: teaching and helping youth with learning a Sport, making
sure kids are acting in o kind Manner, trying to feach feamwork, teaching listening
skills, being there for kids who need Semeone to listen tq them, ang disciplining kidg
when needod,

$b.) What skill did vou acquire over the tourse of your Eﬂﬁwmhép?

Cae skil tha | have acyuired js Emmmg how to answey 5 phone prﬂféss;éun;ﬁ?ﬁy, Many
people probably don’t thiy K of that ag 4 big deal op something that iy o USRI’ but it was
actually Something that wag really hard for me ¢ to. When at Abbett, T have also
learned how £ be more directive ang authoritative becanse if 17y not, then kids wipy
Just run me gyerp and get their way all the time,

Fe.) What type of knowledge dig You pain?

1 have gained 4 lot of Eumwf&dg@: and most of it hag come from working at Abbott
because 1"y working directly with the kids so0 1 can see wiha’s actually Empg}enmg righs
in front of my eves. The biggest piece of knowledge thar 1 have gained i to not judge
kids because | have no idegy what iy going on in their life, ¥t seems bike sermething go
simple and Semething that, ay ay adult, I should have known ang done going into this
§m'{ér§w§g§p¢

9. What wag your most critical momeng at your Internship? Explain why.
Going back to the previous question, the most critical moment af my int_ernshi was when )
first walked in they were al] really loud and weren’t listening to any of the other coaches,

Some of them were making fun of some other kids and the first thing that | thought was that
the kids were super bratty. Afier spending the entire day with them though, they definitely



11. Would you recommend this particular organization or agency to future internship students?
Whywhy not?

I'would definitely recommend TeamMates to someone else! The staff at the office is very
welcoming and they are really willing to help whenever I have questions. If someone is
taking the class in the summer though, they don’t have much work that is directly with youth,
1 think they kind of pulled some strings to get me out at Abbott as one of the coaches for the
camp. They have mentioned that if I was doing my internship in the school year though, that
I would be able to go into the schools and interact with the youth there. Other than that part,
TeamMates has been wonderful! My internship has gone way too fast and I wish I had more
time to spend with the people there and with the kids and other coaches at Abbott!



1.) Lauren Peitzmeier

2.) Child, Youth, and Family Studies: Family Science

3.) Intern to the Project Director

4.)Ted B Bear Hollow -

7811 Farnam Drive, Omaha, Nebraska 68114
(402) 502-2773
hitp://www.tedebearhollow.org

5.) Mission Statement: To provide a safe and loving environment where grieving children and

their families can recognize and honor their feelings of loss and grief through support and
education,

6.) Supervisor: Cathy Fox, Program Director

(402) 502-2773

7.) The purpose of my internship is to provide direct and indirect support for the organization,

and the people connected to it, in whatever way possible,

8. a.) My work responsibilities varied across my internship. I was involved in the various
programs over the summer, including facilitating at the KidsKamps, monthly support groups,
weekly support groups, and facilitator training. I was also instrumental in developing and
organizing a workshop for community professionals that highlighted grief in the Special
Needs population. Lastly, 1 was involved in several community outreach opportunities,
alongside the Outreach Coordinator,

b.) The skills that I have acquired over the course of my internship have been abundant. First, T
honed my communication skills through daily interactions and community outreach. I also

developed my sense of professionalism, and was able to interact in a competent manner, I



also made a concerted effort to sharpen my initiative. 1 was able to impress upon my
supervisor that I was there to work. I went in to my initial meeting with goals in mind for my
time there, and I did everything in my power to achieve them.

¢.) I learned how to originate an informational workshop from the ground up. I was responsible
for organizing the data, recruiting the guest speakers, and developing the format. Along with
the creation of the workshop, I was also instrumental in the presentation of the workshop,
and was therefore, able to gain experience in public speaking.

9.) The most critical moment in my internship happened very early on during my initial meet and
greet with the staff. It was kind of sprung on me so, I wasn't totally prepared to do it, and
subsequently appeared to be insecure and nervous. Which I was at the time, but am not
generally. I was able to rectify this by setting up individual meeting times with each member
of the staff. When it came time for those meetings, made sure that I was prepared with a
list of questions so that I was able to guide the direction of the meeting. I therefore was able
to leave them with a much better impression of me.

10.) My recommendation for future interns is to find a site that does something that you have a
strong interest for. This course requires a large time commitment, and you would be doing
yourself'a disservice if you chose a site that wasn’t going to give you the best experience.

1 1.) I'would definitely recommend this particular organization to future internship students. 1
have had the best time over this semester. The staff was welcoming and accommodating, the
requirements challenged me in a way that | have never before experienced, and the mission is
something that I hold near to my heart. The only drawback that there could be is that there
will probably not be an opportunity to be hired for employment after graduation. There are

only 6 fuil-time staff members, and I’m not positive if that is going to change for some time.



Internship Description Guideline
(Due Friday, June 21%)

You are required to describe your internship in 1-2 typewritten
pages using the format below.

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

1. Your name.
a. Aly Ruhl

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, etc...)
a. Family Science

3. Practicum position title.
a. Director of Sorority Recruitment

4. Organization / agency name,
Organization / agency address and contact number
Organization website if available
TINL Greek Affdirs:
NU Union 332
4024722582
unl.edu/greck

4. Mission of the organization or agency.
a. To promote UNL’s Greek community, make sure that the community is living up
to a higher standard, UNL Greek Affairs staff is there to make sure that all of the
Greek organizations are living up to their values, and help them reach their goals.

6. Supervisor’s name and title,
Supervisor’s contact number (phone and fax, if available).
Linda Schwartzkopf
4024722583
Fax: 4024721700

7. Describe the purpose of your internship.
The purpose of my internship is to promote sorority greek life to incoming students and
their parents. Another purpose of my internship is to plan the details of sorority recruitment,

8a.} Deseribe your major work responsibilities of your mternship (i.e., what did you do?



How did you spend your time?
8h.) What skills did you acquire over the course of your internship?
8¢.) What type of knowledge did you gain?

Major responsibilities of my internship are giving presentations at NSE to parents that
daughter’s are interested in going Greek. I talk to incoming students and explain what
Gireek life is and explaio the recruitinent process. | work with recruitment chairs of each
chapter to make sure they are on the right track. Lastly, I plan the details of the
recruitmaent, | see what worked and didn’t work previous years and make changes
accordingly.

9. What was your most critical moment at your internship? Explain why.

The most critical moment of my internship so far is when I got asked by a parent during my
presentation about hazing. She was worried that her daughter was going (o be hazed as a
freshman. This brought the stereotyped sorority image inlo reality, and it was important for me
(0 make sure she knew that her daughter was going to be in good hands in any sorority that she
chooses. It makes my position so much harder when I have (o face the stereolypes of Greeks, but
it also makes it so much move rewarding when I get to explain the benefils of going CGreek, and
how those stereotypes aren’t the reality here at UNL.

10. What are your recommendations for future internship students for preparing for the
internship experience i a similar position or organization.

Come into your internship prepared and do some research on the topic so you have some
knowledge when first starting. Also, you can’t do this on your own. Rely on others for help, and
ask others for help. Use people who have been in your position before as a resource and don’t be
afraid to ask questions.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not?

Yes and No. For me this was a perfect internship because 1 want to go on to school for
higher education to work in the Greek Community at another college. If your not Greek though,
or if you have no interest in working in the college system when you are out of college then this
internship isn’t for you. However, if you are looking into going into the college system for your
career this is a great place. The Greek Affairs office lets you do your own projects and promotes
learning. They want you to do things and get yourself mvolved in the office, which creates an
amazing learning environment.



1. Mark Polaske
2. Major: Child Youth and Family Studies, Minor: Education, Psychology
3. Community Outreach Intern
4, VA, Vet Center 3119 “O” Street, STE A, Lincoln NE 68510
WWW, VA, 80Ve/REE
5. To fulfill President Lincoln's promise “to care for him who shall have borne the battle

and for his widow and his orphan” by serving and honoring the men and women who are
America’s veterans.
6. L.S. (Roy) Schoen, Team leader

Phone: (402) 476-9736

Fax: (402) 476-2431
7. The purpose I choose the vet center was because it’s a branch off of the VA hospital
which is where [ would like to eventually work at. It also gives me the ability to serve my
country men who went overseas to fight for my rights. My family has always been in the
military and this is a great way for me to give back to them,
8. A) The Majority of my time spent at the vet center was answering phone calls and providing
information about the vet center and the VA. T also needed to call up vets to remind them about
appomntments or meetings that they were required to go to. 1 went with my supervisor Roy to a
number of teleconference calls were they discussed outreach events all over America including
Madison, New York and a lot of other major cities. Also on the weekends I picked up extra
work shifts at outreach events handing out flyers and general labor.
B) Time management was the most important skill that I acquired during this internship.
with school and work I was constantly working so 1 had to learn to say known to friends when
they wanted to go out and when to find time for myself. Another skill that I developed during
this internship was a better sense of organization. I kept a filed binder with me throughout the
course of my internship and I took it everywhere I went this summer. I always knew where
everything was and I never lost any of my work.
C) The greatest knowledge that [ learned about was of other career fields that I am interested
in being in. I learned this by talking to my superiors and discovering what they had to say about

what they used to do and how they currently feel about their job right now.



9, My most critical moment at the vet center was when I had the opportunity to talk with the
wife of a WW2 vet and to have her explain to me how grateful she was that we had our
organization where they could come and talk in groups about day to day things. This experience
was amazing for me and really made me feel like what I was doing was worthwhile.

10. I would recommend two things first to find an internship where you will be working
primarily with the clients I had trouble with this because most of the people coming in to the Vet
center were there for private counseling and I was not allowed to be a part of it. So the primary
work that I did was paperwork and this gets old fast. The second thing that I would suggest
would be to get to know you supervisors they know a lot about their field and where you are in
your education the majority of my growth during my internship came from getting to know my
superiors and finding out what they thought and what their experiences were in the past.

1. I'would like recommend this internship because it is low stress and really easy going the
superiors are very relaxed and its a very nice environment. However I cannot recommend
interning at the vet center because I do not feel that it is adequate as field training for this
profession. 1 hardly had any patient contact and you rarely have any work to do at all besides
answering phone calls and directing people to their meeting. I constantly had to ask for more
work and was never fully satisfied with what I did during a day. Tam glad that I got to work

with the vets but 1 wish I could have done more,



