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Tina Johngon
Child, Youth and Family science with a minor in Education

Site supervisor

Incoln Park and Recreation/ 1300 g7t Lincoln, NE/
(402) 441-6783
To have a safe play for children t0 go or have g party under the age of six

6. Deborah L, Moyer / (402) 440-137¢

10.

11.

sure that the Play area is ¢clean along with the snack area. Most of the time s spent
butting wristbands op the children, looking after the children and clean the toys or
the kitchen areq. Some of the skilg that I acquired of the course of the Internship
are how to work with money and how to work with different children and thejy
parents. I gained knowledge of how to work cash register and talkin g to different

people that T did not know.
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Morgan Powel]
Family Science
Volunieer

& 8710 Frederick Street, Suite 100 (402) 926-2680

b. Aseracare.com/oma.haue
“AseraCare treats each person’s end-of-life Jjourney with respect, kindness, compassion and
support. Our family-centered approach to hospice care helps ensure that the needs and wishes of
both our patients and their family members are met throughout the hospice experience,”
Carrie Healy, Volunteer Coordinator

a. (402)618-4994

b. FAX: (402) 7277359

c. Carrie H ea]x@ggiac_gr_g com

b. The skills that | have acquired are time management, teporting brocedures, professional
Tesponsibility, and how to identify when patients are nearing death,

experiences from my internship that initially thought I would be having. 1 haqg to address my
concerns aboyt being in the office the first part of my internship with my supervisor, which wag
something [ wagn’t comfortable with, After my Supervisor spoke with Dr. Dalla, things began

like you’re wasting your time, Additionally, I would recommend that yoy think carefully about
the kind of sefting you want fo work in. Choose an environment that ig conducive to your
learning style and professional development goals.

T'would recommend AseraCare to futyre internship students, but I would fecommend students to
identify their goals clearly so they are doing assignments that they are interested in, Having g
discussion with different professionals in the building about your aspirations and goals, and
finding oyt which area you’d be most interested i, if you’re not sure already, might be beneficial,



1. Randi Walters
2. Family Science

3. Child Behavior Ajd

20275 Honeysuckle Drive suite 103
Elkhorn, NE 68022
(402)-933-5700

http://www.behavenkids.com/ main/

6. Kara Krumwejde.- Program Coordinator
Work: (402) 933-5700

Fax: (402) 933- 999g

b) I have gained skiils in areas such as authority, leadership, empathy, customer service, positjve
reinforcement and interpersonal reIationships.
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Internship Description

Name: Lauren James

Major; Family Science
Position: Summ
Organization
a. Address@ ing:};{%
13603 Flanagan Biyq,
Boys Town, NE 68010
b. Contact Number- 402-498-1300
C. Website: boystown.org
Mission: To help families and youth in need by teaching them Jife skills and good

values, helping them build healthy relationships, caring for them in 4 “Tamily-
style”, safe environment, ang encouraging the familjeg and youth to make good
decisions on their own,
Supervisor: Amanda Lonergan
a. Position: Youth Support Services Assistant/Youth Care Support Services
Contact info: Amanda, longergan @boystowi, org

Purpose: To work closely with at-risk youth angd teach them appropriate

positive and iegative behaviors,

b. Skilis: Learm'n_g how to work with at-risk youth, addresg and correct
behaviors, and teach social skills Also increaseg leadership and ability to
positively work through challenges;

C. Knowledge: How to handie different types of behaviors and “crisis”
Situations, more about the at-risk youth population in general,

Most critica) moment: When 3 youth goes “noncomph'ant” (refuses to follow
instructionsg and accept feedback) it can be difficult ang discouraging but it is
important to remember not to take jt bersonally and to work through it with them
or call for assistance if needed,

Itis a fun Job, but be brepared for some harg days. Also make sure to set low
tolerances going into it s that the youth don’t start {o 8et out of hand as the



Internship Description
L K Petrzilka
2. Major : Family Science, Child, Youth, and Family Studies,
Minors - Teaching Education, Sociology, Psychology, and Ge.rontology.
3. Practicum Position Titje . Teaching Assistant

4. Internship Site

8521 Lexington Ave. Lincoln, NE 68505

Www.bub blsﬁﬁ.@_nsﬂi@g_k;;gsi@-com.

6. Supervisor: Katie Quimby, Director and Co-Owner

Phone: (402) 328 0404

development center. I spend time within each classroom learning theijr schedules, Organization,
N management of their

classroom and assist them with thejr daily tasks with the children, Also, get to learn about
administrative duties and how to Manage and ryp 4 child development center,

cach leve] of the center Starting at infant 1, then infant 2, toddler 1, toddler 2, preschoo], pre-K,
and schooj age. I get to learp how each classroom s Mmanaged and Organized; ajso You get to see
the differences ip learning ang activities that take part in eacp classroom.

Skills yoy acquire over thig internship would be how 1o work with children at g ages. Also, yoy
get to learn different teaching styles and different ways of Organization of the classroom

I gained  joy of knowiedge about working with children since | have never worked with children
before. | have gaineq a ton of knowledge in lesson Planning ang age appropriate child activities,
Crafts, and learning activities,



11. I would defiantly recommend this organization, Katie and Corey, her husband, are so nice
and they really appreciate everything I do there. They are open to all different schedules so they

worked with me really well on letting me make my own schedule. The center has very well



Internshin Deseription Guideline
el BB Hescript =2k xuldelme
(Due Friday, June 27"

You are required to descripe your internship in 1-2 typewritten
Pages using the format below.

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, ete...,)
*  Family Science

3. Practicum position title,
* Skills for Success Intern

4. Organization / agency name;
C&A Industries

Or lization / agenc address and contact numbey:

Omaha, NE 68514
Phone: 40-891-0009

Organization website if available
http:/fwww. ca-industries. com/
3. Mission of the organization or agency.
“Our mission is 1o be the staffing provider and employer of choice by helping people and
Companies achieve thejr goals.”
6. Supervisoy’s name and title
Roxanne Stanard%—-Director, Medical Operations/QA
Jenny Nobel-.. Senior Compliance Specialist
Ryan Royse - Senior Trainer (In charge of Intern program)

Supervisor’s contact number (phone ang fax, if available)
Roxanne Stanard: (402) 891-1 118, Ext. 6009

Jenny Noble: (402) 891-111 8, Ext. 2057

Ryan Royse: (402) 891-11 18, Ext. 2214



7. Describe the purpose of your internship,

The purpose of my internship is to gain additional experience and knowledge in my area of
choice. The intern program at C&A is new this year in 2014 and it offers an intern program that
caters to the individual interests on the interns. The C&A infern program also is part of the
Omaha Chamber of Commerce Intern Omaha Program. Being a part of Intern Omaha allows for
Interns to network with other interns around the Omaha area,

8. Work responsibilities, skills, and knowledge:
Sa.} Deseribe your maior work respensibilities of your internship (i.e., what did you
do? and how dig you spend your thme?

I'have a wide variety of responsibilities at C&A. I work with the QA team on
compliance issues, I help the accounting department with billing, ! help the Kim Foundation
with upcoming events, and | get to shadow recruiters, Ltruly get to do whatever Tam
interested in, all 1, or any other intern has to do is ask.

8b.) What skills did you acquire over the conrse of Your internship?

I have acquired many skills over the course of my internship! I have learned how to
mnteract and Ccommunicate in the Corporate world. This is my first time working in a corporate
setting, so the skills I have gained are endless. | have improved my skills in communication and
leadership. 1am given projects and given guidance by I am not micromanaged. This has
allowed me to lead and perform on my own, showing how hard and how well | can work. I have
also improved my team work skills. Everything at C& A is centered around team work, and that
is the reason why I fell in love with the company

8e.) What type of knowledge did you gain?

I gained knowledge on how to interact with people who has different personality traits
than 1 do. 1also was fortunate enough to get to take the Gallup Stengths Finder Test. This
allowed me to learn about My strengths and the other interng strengths. I also learned how to use
my strengths in different settings and how to get the most out of my strengths.

11. Would you recommend this particalar organization or agency to future internship



students? Whyswhy nor?
Yes, I would absolutely recommend it! The company truly has so much to offer. It doeg

ot matter what your interests are, they will find a position for you that you enjoy. The people at
C&A do not labe yOu as an intern, yoy are treated as ap equal and you get the Same amount of
Tespect as everyone else.



Leigha Wichelt
Family Science
Intern at CASA for Lancaster County

1141 H Street,
{402} 474-5161
http://www.casa4lancaster.0rg/

uite Cin Lincoln,

MISSION: CASA for Lancaster County provides a voice for abused and neglected children in the
court system so they can thrive in safe, permanent homes,

SUPERVISOR: Dawn Rockey, Executive Director
Fax: 402-474-5188

PURPOSE: To advocate for children in the public welfare system. It is our job to visit with the
children, make sure all of their needs are being met and make recommendations to the court
for their future placements and care,

WORK: | spent most of my time visiting with the children, keeping updated on the status
of their care by other professionals and attending court hearings and team meetings to
advocate for the children.

SKILLS: | learned how to work with other professionals in the Human Services field,
process paperwork that is used in the system and how to conduct myseif on home visits with
the family and foster parents.

KNOWLEDGE: [ gained extensive knowledge of how the juvenile court system works and
what each member of the team is responsible for in a public child welfare case,

CRITICAL MOMENT: My most critical moment was speaking with the Foster Care Review Board
about one of my cases that | was working on. This process is professionally mannered, highly
regulated and important to the progression of the case.

RECOMMENDATIONS: My recommendation is that you do your research on the court
proceedings, get to know what the state’s roles and stances are in the child welfare system and
pay attention in your child development and family policy classes.

If you are wanting to become a case worker, visitation or family support worker, this internship
Is GREAT for you!



Internship Deseription Guideline
(Due Friday, June 27

You are required to describe your nternship in 1-2 typewritten
pages using the format below,

Assignment: Follow the outline below:; complete the assignment in outline form- not paragraph
form!

L. Your name,
Ashley Koepping

2. Major area of study or focus (e.g., Family Sciernce, Early Childhood Education, etc. . 3
Child, Youth, & Family Studies

3. Practicum position title.
Physical Therapy Intern

4. Organization Address & contact number, website:

888 W Bonnevilie Ave
Las Vegas, NV 89106

http://my‘clevelandclinic.org/neurologicalﬁinstilule/lou-ruvo~bra1'n—health

5. Mission of the organization or agency.
Cleveland Clinic Loy Ruvo Center’s main mission is {0 keep memory alive. They work
with patients who suffer from neurological disorders and help them to maintain as much

process.

6. Supervisor’s Information:
Jen Nash
Physical Therapist & Manager
1 (702) 483-6000

7. Describe the purpose of your internship.

The purpose of my Internship was to gain experience and knowledge working with elderly
patients in a therapy situation. I wanted to gain experience working with people in a different age
category than what I’'m used to, experience a variety of cultures in g different environment, and
overall learn therapy techniques,



8. Work responsibilities, skiils, and knowledge:
My main responsibilities at my internship were walking patients to therapy sessions and
taking their blood pressure, pulse, and oxygen stats. T would then assist Physical Therapist in

- . « P

anything they needed; from helping monitor a patient

I gained many skills from this internship but the one I feel that has been the most beneficial
to me is learning how to be more assertive. Working with an elderly people who suffer from
neurological disorders really teaches you to step forward, speak up & just get done what needs to
be done & quick. I also learned many beneficial therapy techniques and witnessed many research
projects in the making. In the process of everything I learned how to be more flexible as well as
always having an open mind.

patient who suffers from Lewy Body Disease, Alzheimer’s, or Dementia to focus and actually
become motivated to participate in physical activity. I also witnessed the benefits that Physical
Therapy has on a patients daily living tasks (allows them to maintain some independence,
reduces fails, & promotes self-worth).

9. What was your most critical moment at your internship? Explain why.

My most critical moment at my internship was watching people get newly diagnosed with a
debilitating discase. Going into my internship I wanted to help people maintain as much of their
daily functions as they could but I had not prepared myself for the people who were newly
diagnosed scared and angry. This was by far the hardest part of my internship but it opened my
eyes to a whole new perspective. It allowed me to see the different stages that people go through
when coping with a disease and taught me strength because you have to be that positive person
that they feel they can trust.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization?

I would recommend working with a different age population than you are used to or one that
you don’t have as much experience in. I went into my internship with my mind set on wanting to
work with children & adolescents when I was done with school. However, after working with the
elderly population I have definitely changed my mind. While T would still enjoy working with
children I also know now that I enjoy working with the elderly population as well. Now | know I
will be happy with either age population, something I was not sure of before.

11. Would you recommend this particular organization or agency to future internship students?
Whyrwhy not?

I would definitely recommend this agency 1o anyone who is interested in working in the
therapy field. Cleveland Clinic is constantly doing research, coming up with new activities to
help patients as much as possible, as well as provide excellent learning sessions. Not only was I
able to participate & help out with Physical Therapy, I was also able to shadow the doctors and
learn about all of the different neurological diseases through conferences & presentations.



Internship Description Guideline
(Due Friday, April 4"‘)

You are required to describe your internship in 1-2 typewritten
Pages using the format below.

A copy of your description will be put in the CYAF “Internship Notebook” and used by
future intern students to evaluate sites for completing their mternships!!

Assignment: Follow the outline below; complete the assignment in outline form- not paragraph
form!

1. Your name. Cord Sommer

2. Major area of study or focus (e.g,, Family Science, Farly Childhood Education, etc...)
Child Youth and Family Sciences

3. Practicum position title.
Shadowing Group Therapy Sessions

CBHBEEHAE Biniks
421 8 9" St Ste 107
Lincoln, NE 68508
(402) 310-3816

Organization Website: connectinglinks. net

5. Mission of the organization or agency.

6. Supervisor’s name and title, Tina Arsiaga, M.A., LMHP. 10 years experience with Dual
Diagnosis Clients

Supervisor’s contact number (phone and fax, if available).
(402) 310-3816

7. Describe the purpose of your internship.
The purpose of my internship was to sit in on and shadow a counselor a5 they conducted
group therapy sessions dealing with addictions, domestic disputes, and various other issues.

8. Work responsibilities, skills, and knowledge:




Internship Description

1. Alyson Young

2. Family Science — Child, Youth and Family Studies
Minor - Education

3. Victim Witness Intern

700 N. Washington St.
308-324-5702

5. Assists the victims’ pre-trial to trial through sentencing to post-trial.

6. Becky Boryca, administrator
308-324-5702

7. The purpose of my internship is to help victims’ of domestic violence through the court
system. This program also aids victims through parole hearings and recovering restitution costs.
Most recently, this program is the point of contact for notifying victims when their abuser has
been released from custody through a new program called VINE (victim information and
notification everyday).

8. Work responsibilities, skills, and knowledge:

a.) L have spent most of my time organizing case files and sitting in on different court
hearings. The majority of my work is making sure that we have all the correct contact
information for our victims and they have successfully entered into the VINE system.

b.) L have learned a great deal about being organized and the responsibility of
confidentiality. Since I spend so much of my time looking into the files (nitty gritty) of the
cases Ilearn a lot. This is why it has been so important to me to learn a lot about
organization — making sure everything is taken care of, and confidentiality. T am doing this
internship in the same county that I grew up in and because of that I know a lot of the
victims and perpetrators, thus making the confidentiality that much more important.

¢.) L have learned a great deal of knowledge about how often assault truly happens and
how the court system works when working with family violence cases.

9. The most critical thing I have done thus far is help explain to a victim how her testifying at
court is going to go. We actually have one case that is going to trial this summer so we are
working with the victim and helping he/she understand what will happen once he/she takes to
stand at the trial,

10. T would recommend knowing a little bit about the court system before entering an internship
like this. It has been such a great experience and I have had a great supervisor who has shown me
$0 many things, but without a supportive supervisor I would have been lost.



1. Erika Jones
2. Major: Family Science

3. Shadowed caseworkers in the department of Children and Family Services

301 Centennial Mall South Lincoln, NE

dhhs.ne.gov
5. Mission: Helping people live better lives,
6. Kaye Bourn-Resource Development: Volunteer/Intern Coordination
Phone: 402-471-9429
Fax: 402-471-5167
**After the application/interview process is complete a department and supervisor
will be assigned.
7. The purpose of my internship was to learn about the everyday tasks of a

caseworker.

a. Responsibilities: filing, observing court, attending family meetings, reading
court reports, etc.
b. Skills acquired: networking with professionals and active listening
¢. Knowledge gained: understanding of foster care system, understanding of
court proceedings, understanding of the tasks done by a caseworker, etc.
9. My most critical moment at my internship was the first time that | went to court hy
myself. Since it was more of a shadowing experience there was not always

something for me to do. In that case I would go to the courthouse to observe the






Brittany Lammers

Family Science

Women’s Advocate Intern

WWw.friendshi phome.org

ponsibﬂities, skills, anqg know]edge:
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In i‘emshfp
(Due

Phone- 043 266 62

Organization weh
WWW.guexi. ch

€ want 1o Prepare yoyur childrep
as the birth of a sibij
YOur child groy, to b

site jf available

ing, the Purchase of 5 Pet or bickeri

Hesats*ﬁghi‘fem (ﬁ?uideﬁém
Friday, June 27

10 us bug g1, o make Ciriching CXperienceg Such gg shopping and Cooking logether, with
different Materiglg handlcrafts, Musical jpg ]



Playfuj language support

Movement

In the nursery Giixi the movement and thythin understanding is Promoted. Chjldre, have 4

natural urge to move. Exercige Promotes the physical and menta] development Especially n the
' onstant chan '

6. Supervisor’s hame and tile & Supervisor’s contact numpey (phone ang fax, if
available),

Michae] Hadad: Gyx; Daycare Owner (Head LS‘upervLmrj
Phone: 043 266 6262
Email: info@guexi.ch

Ellen Spize]- Guxi Kinderknapper Daycare Director ﬂS*clzedu/ifzg Supervfsm)
Phone: 043 266 62 62

kontakt(a)guexi .ch

Sandra: English Teacher (Daily Wory Supervisor)
Phone: 043 266 62 67

7. Descripe the Purpose of yoy internship.

The purpose of my internship 1 to develop knowledge based on different cultural Practices ang
Toutines ip daycare setlings. | Wanted to do my internshj P Overseas g develop an educationaj
background based on diversity ang how different jt looks from daycares jn the United States,
The main Purpose of my internship Was to receive thig educatiop through firsthand eXperience,



8. Work responsibilities, skills, ang knowledge:

8a.) Deseribe Jour major work Yesponsibilitios of your imemship (e, what did yoy
de? ang how gig You spend yoyy time?

The major responsibility of ny imemehip is ehmiewing and colla Emi‘ating with the
English teacher Sandypy, E_’i"epzmng T EFOUp time activitips in English ang
feaching children English during daily Foutines gpq afternoon fessons wepe Some of my
Miain Fesponsibilivies,

8b.) What skills dig You acquire gyop the course of Your internghi p?

Ome skily that 1 have dequired oy ring my imerngiiép is ady ptability, My weeks are
typically speng going from five different classroomg working wih different chilg ren
uring different PArEs of the dq Y- When yoy have a sehedule thas varies so myeh you
learn ¢ think op your feet whey activities gop s Work out for gy the children a8 you had
Manned,

Another ski that | have acquwived jg Bositive thinking, This wag SKill ¥ learpeg and
Practiced righ 4 the begiiming of my intemship., Many of the eachers ang children
that } worg with daily Speak little to pg English, Ay first this wag 4 difficut barrier ¢
Cross as I didp; know whgy the best WaY was to com 2nicate, |} stayed positive and
kepe things ay Consistent g ¥ conld, Through hard work, dedicq tion, ang Patience §
have Managed to crogg this barriey i g suceessinl manner, ’E‘iniizking POsitive ang nevey
Living up helped me through thig difficuiy period,

8¢.) What type of ksmwieaige did yoy gain?

From thig oy Perience sg g & f have Cained iiiae'iwiedge abont different Cuttaral Foutines
and activigiog iy, a dayeare setting, I hyye fearned 1g 5 ppreciate the Importapee of
Seeing education ¢ rough the view o others aroupg the werlg, | have developed 5 deep
umim‘sisimﬁmg for m ulticattyyray education gng the im Bortance of incorporg ting i intg
classrogmg daily. Most of all | have gained the Emewie{ige 10 recognize apg apprecigte
eiiver’sit}f for whag i1 ruly is and ey ns.

9. What Was your most critical oment at yoy, internship? Explain whyp,



often. Now that I have developed a relationship with the children and some of my co-workers I
feel like I am more connected with the job I am doing. I knew the language barrier was going to
be a critical point when I started my internship.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization.

My recommendation is to not be afraid to go out of your comfort zone. I never thought that 1
would come overseas and study. Creating an experience overseas can be a once in a lifetime
thing, so doing it during your college career is probably your best bet. Planning ahead and
knowing where you want to go is important. If T could change anything I think I would have
planned my trip more in advance instead of spur of the moment. This opporiunity came about
suddenly and I didn’t hesitate to take it, otherwise I would have planned it at least one year ahead
of time,

Don’t be afraid if you know nothing about where you are going. Ilearned so many things in the
first few weeks that 1 don’t think it would have mattered how much studying I did. Knowing a
little bit of the language would be beneficial from my point of view. The language barrier was
one of the most stressful obstacles for me to get past.

Last but not least, create an experience for yourself that is memorable. Make sure you are doing
what you like and learning everything you can. Studying overseas has not only taught me about
the importance of diversity, but also about the importance of independence and doing things for
yourself while you can. Create an opportunity that will impact you and your life long career
plans and goals.

11. Would you recommend this particular organization or agency to future internship
students? Why/why not?

I would personally recommend my organization because of the broad experience 1 will receive in
a short period of time. My organization is located in Switzerland, which would provide future
internship students with an opportunity to study abroad. The supervisors who assisted me
throughout my internship were very helpful in creating a memorable experience for me, My
internship has allowed me to have an open mind about diversity which is important when
working with children and families today.



2433 Progressve Rd.
Seward, Ng 68434
(402) 643-2316

Pastor Cur¢ Coddington
(402) 643-231¢



allowed me to apply that knowledge. Therefore, through application of tools such as
active listening, I had an experiential knowledge,

[ gained knowledge on how to work with various types of people. This internship
gave me the experience of working with various temperaments, personalities, and
talents. It required me to be thankful for the uniqueness of each individual, and find
ways to work with him or her.

9. One of the most critical parts, so far, was my meeting with Pastor Curt. We had just

10.

11.

returned from a Senior High mission trip to New Orleans, and he brought me into
the office to debrief. He talked with me about different forms of leadership and that
even a quiet person can lead. Some major points of that conversation included
setting boundaries and opening up communication. These two major points allows
children to know expectations while also experience freedom. It was critical because
it was a timely encouragement during a time I felt inadequate. This conversation
gave me practical tools for leading a group, or even for parenting a child one day.
The advice given was received well by myself because I have so often witnessed
Pastor Curt lead in this way. [t has Biblical principles that [ gladly received.

Recognize that people are imperfect. No person is perfect and every person has a
need for Jesus Christ. Often quoted around Hillcrest is “Ministry is messy,” and it is.
Therefore, if you are seeking to work in ministry, hold tightly to the truths held in
the Word of God and seek God to give you practical ways to obey as you work with
various people and speak the truth of Jesus Christ into their situation.

[ would recommend this internship to others. The internship is designed to place
the intern into the struggle of “messy” church ministry, grow as a believer, and serve
the members of the church by humbling activities. The opportunity opened my eyes
to pain that many people experience. Not only did I see the rough situations, but
saw the Pastors and other church members joyfully serve one another, especially in
difficult phases of life.



Address: 1338 So
No website
Phone: 4024750300

Mission: To give all children regardless of income leva] or disability quality care,
Supervisor: Jamie Albers

Title: Business Manager

Phone: Use number above. She prefers to be called at work.

Purpose of internship: to observe babies from ages six weeks to two years. I wanted to

disability.

Work Responsibﬂity:

Changing dipers

Feeding children both cooking meals and giving bottles

Cleaning such s mopping, and sweeping

Planning and performing educationa] activities with the children

Writing daily log sheets of children’s behavior and times of naps, changes, and feedings
Participate in meetings with staff and supervisors aboyt licensing, rules, and policies of

Communicate with parents if need be regarding child’s behavior Or any issues that may
have arisen that day.

Knowledge gained: gained the knowledge of how to communicate effectively with
parents about their babjes, I had done this before with teenagers but it’s whole new ba]l
game when talking aboyt infants. T also learned how to observe children with and without
disables and how different income levels effect the child’s development.

myself had a ineeting regarding my coworker’s unprofessional behavior surrounding my
visual impairment. It was critical because it taught everybody something, It taught me
how to handle negativity in the work place with grace. It tanght my bogs how to handle
this kind of situation which she said she had never done before, It taught my coworker
that her actiong were unacceptable and how to fix them. It aiso faught me what to watch
out for in futyre Jjobs,

Recommendations:

Don’t be squeamish, You will clean up bodily fluids of aj] kinds, slimy toys and spilled

Be prepared for 5 laid back but changing schedule, Though the kids do have a routine it

can and will be altereq especially for those transitioning in to a pew age group
Don’t be afraid to ask questions. There are many ways to do things and most people are

Be prepaired to work with people from many different backgrounds and cultures.
The atmosphere i laid back so if YOu want a very ridgid style of work this is not for you,
Be creative ang open minded.



You need to like kids. If you don’t, don’t work here.

This position will help you see how family directly affects people both good and bad. Be
prepaired to gain a ton of knowledge about family and it’s first hand effect on children of
all ages.

Would I recommend this place: I would recommend this organization? They are open
minded, relaxed, knowledgeable and serve many types of people without prejudice.
Students will lean a great deal from them and they have had interns before so they know
how to hire and keep track of them.



1.

Benjamin Murphy

Child, youth, and family science

CYAF 497. community summer intern

Address: 1200 Radcliff st
Contact Number: 402—441-8657

Website: wyy fangagt@ms:aggz»f

SRk

Population,
Supervisor: Annette Thompson- Deputy Director
Phone: 402-441-7099

Fax: 402-441-562¢



9.

10.

11.

b. 1acquired different skills over the course of my internship including leadership,
communication, and professionalism skilis.

c. lwas able to gain knowledge about how to balance my professional and personal
relationships with youth and staff during my internship.

The most critical moment at my internship was creating and leading an activity that involved all

youth pods. This was critical because it was a test of my leadership and communication skills

with the youth and staff.

I would recommend anyone planning to intern at a similar facility to have an open mind about

what your experience may be like. After talking with staff and youth about past interns and

comparing it to my experience ! realized there are a variety of outcomes for your internship

experience.,

I would recommend this agency as an internship to future students because it presents a

challenge in an unfamiliar setting. | have learned a lot at this agency that I'm sure t would not

have at other places because of how unique the facility is.



internship Deserintion Crmideline
(Due Sunday, June29)

You are required to describe your internship in 1-2 typewritten
pages using the format below.

I. Kayla O’Bryan
2. Family Science

3. Head Pre-School Teacher

5100 Old Cheney R,
(402) 423-8600
bttp:/Tittlekingdomli neoln.com/

children’s center that addresses the needs of our children. We provide a safe and inviting
atmosphere where children are valued for their individuality and are encouraged to
develop to their highest potential,

6. Amy Guenther
Head Director
(402)423-8600

7. The purpose of my Internship is to teach children and prepare them for kindergarten. I feel ag
if our center does g good job in preparing our children for kindergarten, For example, we teach
them their home address and a phone number that they need to remember.

8. Work responsibilities, skills, and knowledge:

8a.) 1 prepare lesson plans for the kids. This includes making work sheets and centers for
three major areas, language, science, and art, T often times work with other teachers to come up
with ideas to get the children’s braing thinking and help them learn the things they need in order
to be successful in kindergarten and futyre schooling,

8b.) Skills that I have had to gain over my internship is organization, patience, and getting
things done in a timely manner. It is sometimes difficult o prepare lesson plans for weeks in
advance, I have to learn to be patient with my kids during stressful times and I have to make sure
I prep and have lessons and projects ready to go.




$e.) Knowledge I have gained over working at my internship is how 10 handle certain
situations, how to accommodate to change and resources 1 can use to become a better teacher.

9. What was your most critical moment at your internship? Explain why.

One of the most critical moments I have had at my internship is when I have to converse with
the parents of children that have behavior problems. It was hard to talk to a parent when they did
not want to hear what you have to say about their child because he or she is perfect in their eyes.
You realty have to use words that make it sound like you are trying and that there is hope.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization?

Be ready for change and stress. It is sometimes difficult to work in an open center with lots of
noise, yet still keep your kids happy and focused on what you are learning that day. It takes a ot
of patience to work in a child care center and you always have to be prepared for the worst.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not?

I believe this facility is a great place to work at. My advisor is super easy {0 work with and she
cares about you and wants to make sure you are comfortable and doing what you want to be
doing. The parents are also really supportive knowing that I have not been a head teacher before
and they trust me with their child, which gives me confidence.



=

Kia Oliver

b

Family Studies/ChiIdhood education

“

Preschog] /Toddler teacher

. 14thgp Lincoln, NE 68521
(402)-477.0667

L

- Its mission is to provide care and learning skijjs to children op 5 daily basis,

with the children ages 1-5 years old. Everyday they do circle time, art and free play.
On certain days we do water play outside, play soccer and have movie day. 1 also was
résponsible for serving lunch.

8b. The skills acquired were how to do proper discipline for children, healthy eating
in children gng adults and how to strengthen fine and £10ss motor skijlg,

8¢. I gained the knowledge of how to run 4 day care center and how to work with
families, | learned different activities that can be fun byt constructive at the same
time.

9. My most critical moment Wwas dealing with new child that hag behavioral ang
listening problems, He ¢ame around the 37 week of my internship and [ was stif]
learning many new things, Everyday that he Came he would trip, hit and throvw things
at other children and teachers, throw Outrageouys temper tantrymg and would not
follow directions. The OWner had several talks with the parents but nothing really



out of the internship because if you are not open about that information you may not
get the experience you are looking for.



CYAF 497D

Internship Description

1. Natalie Johnson

2. Family Science

3. Education Intern

1420 P St. Lincoln, NE 68508
(402) 477-4000

http://www.lincotnchildrensmuseum.org/

5 “The Linceln Children's Museum nvites children to create, discover and learn through the power of
play.”

Source: hitp:/Awww lincolnchildrensmuseum. org/about/
6. Regina Flowers

Education Director

(402)477-4000, ext. 117

7. The purpose of my internship is to assist Mrs. Flowers with the museum’s 10-week camp. | am in
charge of preparing things for the upcoming weeks as well as gathering supplies for the current week.

8. a) My main responsibilities include testing activities, filing paperwork, revising schedules, researching
camp ideas, and assisting with the campers as needed.

b) | think my organizational and time management skills were greatly improved through this internship.
Everything has to be done in a timely fashion and it is up fo me to always be one step ahead. | also
learned a lot about patience through working with the children and how to make the best out of a long

day.

¢) | believe | gained the knowledge to be a more professional and creative individual. Creativity is huge
because | constantly have to think of new ideas and themes for the kids. | also feel like | gained more
knowledge about children and how they interact with one another.

9. | think one of the most critical moments | had was with my supervisor and the other education intern
when we sat down and reviewed the fast month and also thought about what we want to accomplish in
the future. It was a great time to reflect on what I've learned and improvements | can make. |t also gave



me the opportunity to tell my supervisor what type of work | enjoy doing and where | felt | could be of
use.

10. I would recommend that they be super organized and very skilled with communication, When |
compiete a task ! often don’t know what | should be doing next so [ find myself constantly asking my
supervisor what she’s needs help with. t’s important for me to be able to communicate with her as
much as possible,

11. 1 would recommend this position to anyone who enjoys working in an upbeat environment. My
supervisor has been great and my coworkers are all very supportive. It's also an excellent way to interact
with children in an informal education environment. Overall it has been 3 great experience for me and |
would tell anyone that’s interested to applyl



Internship Deseription Guideline

You are required to describe your internship in 1-2 typewritten
pages using the format below.

1. Your name.
Courtney Quatirocchi

2. Major area of study or focus (e.g., Family Science, Early Childhood Education, etc...)
Child, Youth & Family Studies

3. Practicum position title.
Intern (A position title was not given, but on my id it states “intern”)

4. Organization / agency name,
Organization / agency address and contact number
Organization website if available

575 S 10th St

Lincoln, NE 68508

(402) 441-7204
http://www.lincoln.ne.gov/city/police/

5. Mission of the organization or agency.
"We, the members of the Lincoln Police Department, working with all people, are committed to
providing quality police services that promote a safe and secure community."

6. Supervisor’s name and title,

Supervisor’s contact number (phone and fax, if available).
Captain Joy L Citta
Ipd429@cjis.lincoln.ne.gov

7. Describe the purpose of your internship.
Interact closely with members of law enforcement to determine if this is a career I would like to
seek when 1 enter the workforce.

8. Work responsibilities, skills, and knowledge:
da.) Describe your major work responsibilities of vour internship (i.e., what did yvou
do? and how did you spend your time?
125 department surveys must be completed to have a successful completeion of the internship
with LPD, these essentially are phone surveys to victims or witnesses to a crime about the
responding officer(s).
I organize, collect, proof (read) and input statistical information.



8b.) What skills did YOU acquire over the course of your én'ﬁemship?’

My typing skills have Improved dramatjcally, I would hope so, considering ali byt eight hours of

8e.) What type of Emﬂwﬂedg@ did you gain?
I'was completely unaware how important even the smallest detai] was to faw enforcement!
Literally everything js documented| This made me understand how Important details are in other
aspects of life as wel].

My ride-a~long! 11! This Opened my eyes to the life of a police officer, without a doubt my best
€xperience in college! It is one thing to see downtown on g Saturday night from the eyes of g
drunk girl stumbling in her own heels, it ig COMPLETELY different seeing it from the eyes of
an officer (n‘de~a—long) though. The mght of my ride-a—]ong I'had the privilege of going to detox

10. What are Your recommendations for future mternship students for preparing for the
internship exXperience in a simjlar position or Organization,

Learn to myiy task... it is essentia] to becoming an officer, while on My ride-a-long the officer
had two locations dispatches on, his ear piece in and managed to hold a fyl conversation and stjj]
focus on driving and being alert to our surroundings!

You must have GREAT social skills. . being a people person is key to becoming an officer

would stil] Suggest this placement for the ride-a-long alone! It is a once in g Itfetime experience,
even though as an Intern yoy get to do it twice! 11



1. Lea Pruitt
2. Family Science/Spanish
3. Refugee Health Care Liaison

2900 "O" Street, Suite 200
Lincoln, NE 68510

(402) 435-2910

Ifsneb.org

5. Mission: Lutheran Family Services of Nebraska expresses God's love Jor all people by
providing quality human care services that build and strengthen individual, family, and
community life.

6. Lacey Studnicka, Program Coordinator
402-536-3500

7. Describe the purpose of your internship; My internship was a bit unique because I actually
became a paid part-time employee working under a grant. The purpose of the grant is to make
sure that all refugees get their immunizations within the first year of their arrival so that they are
able to adjust their citizen status free of charge after one year. In addition to this, I served as a
community health worker role, holding culiural orientations and health sessions.

8. Work responsibilities, skills, and knowledge:
8a.) Describe your major work responsibilities of your internship (i.¢., what did you do?
and how did you spend your time?
* Remind clients about appointments through letters and phone calls
¢ Coordinate with the Lancaster county health department to know and make
appointments
* Put on educational health sessions
* Create monthly reports tracking refugee immunization progress and adjustment of
status progresss
8b.) What skills did you acquire over the course of your internship?
*  Working with multiple organizations to accomplish a task
* Working on an extremely culturally diverse team of people
» Learning to speak using an interpreter
* Learning how to write a grant report
8¢.) What type of knowledge did you gain?
* How refugees come to be resettled in Lincoln and how the process of resettlement
works
* Knowledge about the different government entities that work to fund refugee
resettlement
* Knowledge about different cultural groups including the Karen and the Yezidi
9. What was your most critical moment at your internship? Explain why.



One of the most critical moments for me so far was when 1 held a health session for the
Karen refugees. It was my first experience working in-person with a large group of refugees, and
also my first time speaking using an interpreter. 1 coordinated the day along with Catholic Social
Services caseworkers, so there was a lot of planning and coordinating involved. This experience
put me out of my comfort zone, but was a very good learning experience for me.

10. What are your recommendations for future internship students for preparing for the
internship experience in a similar position or organization.

My biggest recommendation would be 10 go in with as little pre-conceived expectations as
possible. To be entirely honest, no one is fully equipped to work with the diversity at hand when
we are talking about the refugee populations. It is not important to know everything; it is
important to go in with the mindset of a learner.

11. Would you recommend this particular organization or agency to future internship students?
Why/why not?

1 would definitely recommend someone to go 0 Lutheran Family for their internship. 1
have learned a lot of information in a very short amount of time, and they have really trusted me
to go out and be independent in the work I do. They have not micromanaged me or made me do
very many menial office tasks, so I have gained 2 lot of experience.



1. Name: Spencer Smith
2. Major: Family Science
3. Internship Title: “Recreation Assistant” Intern

4. Contact Information

Internship Coordinator

Military Extension Internship Program
Agricultural Administration Building, Room 30
615 W. State St.

West Lafayette, IN 47907-2053

hitp:Swww, vdae. purdue. ediemil iaryindex. imi

5. Mission: “With the help of the Department of Defense and USDA the Military Lixtension
Internship Program helps university students and recent graduates gain professional skills
through unique infernships that provide real-world work experience with military child and
Yyouth programs. These professional skills will help past interns competitively enter the
workforce and have already done so for several past interns.”

6. Contact:
http: 2 wwwodae. purdne. eduwmil itaryindex. hmi
Jessica Wandless
Phone: 765-496-7785
Fax: 765-494-0268

7. The purpose of this internship was to develop professional skills in working with children and
families in a military setting. This internship is designed to give you the “leg-up” in the
workforce, especially in the competitive market for Jobs within the government.

8. Work responsibilities, skills, and knowledge:

8a.) My internship placement was at Eglin AFB in Florida, right along the ocean. I worked
within the Child Development Center, Youth Center, and I spent most of my time in the School-
Aged Center, which consisted of children from kindergarten through fourth grade. I shadowed
classrooms, developed a summer camp, planned an end of the summer celebration, attended
numerous meetings with administrative staff, and got an overall feel of the different programs
offered on base.

8b.) I developed skills with working with military families, something | had never
experienced before. I was able to develop professional skills when working in administration and
many other aspects of military programs.

8¢c.) I learned so much through my internship. I was able to work with a population I had
never worked with before, and that in itself was a learning experience. I was able to learn about
the military lifestyle, which is something I knew nothing about. 1 also was able 1o rethink my



previous career goals after getting a feel for what my desirable occupation was. I learned about a
career I didn’t even know existed and it may even be something I want to pursue once I graduate.
I also learned that networking is extremely imporiant!

9. During my internship, the most stressful aspect was planning an outdoor adventure camp.
Myself and two other interns planned a weeklong “military style” camp for teens. We created an
itinerary full of daily activities, down to every last minute. Activifies included paddle boarding,
kayaking, snorkeling, low-ropes, and other outdoor survival activities.

10. If you want to apply for this internship, or any in general, make sure you communicate and
make connections everywhere within your internship site. I have found that everyone apart of my
program has made a difference in my life and has taught me something new. That ranges from
Child and Youth Directors to kitchen staff to the maintenance workers. Never think you are too
good or qualified to work in a certain position during your internship because you just might find
that you learned something beyond what was originally intended.

11. 1 would highly recommend this internship to anyone searching for an internship site. It gives
you the opportunity to travel anywhere in the world that has a military instillation. You must be
able to work up to 10 weeks, but can have the opportunity to stay for up to 6 months on some
bases. Best of all, this is a paid internship, and they pay you extremely well to cover costs of
having to move. | was getting paid more than most employees that I was working with that had
been there for 20+ years. You do not need any experience with the military, and it may open
many doors you didn’t even think about. I worked with multiple people who did this internship
and ended up having jobs on base, and it is not easy to get a job on a military base if you are not
a part of the military, or married to a military member. Even if you don’t plan to work for the
government on a base in the future, it is still a great experience!



1. Regan Koller

2. Family Science/Early Childhood Development

4. T'was employed as a nanny for a family that I met through mutual friends.
Addressis: 1110 Evergreen Drive, Lincoln, NE 68510
Contact number is: (402) 314-7341.

5. The mission statement of this family for me, as their personal nanny, is to provide high
quality, professional childcare to the busy parents when they need it. While caring for
their children in a safe and healthy environment at all times I will strive to provide top
quality care,

6. Michele Johannes
(402) 840-3737

7. The purpose of my internship is to first and foremost care for the children. This
includes: creating daily activities, attending story hours, reading books with the children,
and helping with homework, driving to and from activities, and encouraging and
supporting the children in those activities,

8. Work responsibilities, skills, and knowledge:
8a.) Some of the major work responsibilities during this internship include:
preparing daily meals and snacks, providing mental stimulation for them,
reinforcing appropriate discipline, providing transportation for the children and
facilitating playgroups and outings.

8b.) During my internship experience I acquired many skills and some of which
include: patience, punctuality, communication skills, trustworthiness, and  time

management skills.

8c.) The knowledge that I gained during the course of this internship was that  you

should always be prepared for anything to happen especially when caring for young

children because you don’t always know how they will act  that day. I gained more

confidence in my communication skills too.

9. The most critical moment of my internship experience was when I realized how much |
impacted the children’s lives on a daily basis. They really look up to me and [ feel
needed. Every morning I would receive a huge hug and that was a very critical part of
my internship. Knowing that I played an important part in their daily lives as a nanny.

10. I'would recommend for future internship students preparing for their internship
experience in a similar position to always be able to adapt to situations because when
you are working with young children anything can come up, You must have patience
and be able to communicate with young children.



11. Yes,  would most definitely recommend contacting this family for a student looking for
an internship in the future that focuses on early childhood development. I think that
this was a great experience for me because | had to take care of and respond to the

« needs of the two children daily. I plan to become a School Psychologist and work with
elementary age children and this particular internship really allowed me to put all of
my focus on these children. Ilearned to adapt to their behaviors and thanks to this
experience [ have gained so much more knowledge and skills after working with this
wonderful family.



Internship Description Kathleen Hansen
CYAF 497D

1. Kathleen Hansen
2. Family Science major, Criminal Justice and Psychology minors

3. Child Welfare Intern

941 O Street, Suite 920
Lincoln, NE 68508
http://neappleseed.org//

5. Mission: To achieve systemic change for low-income and underrepresented
Nebraskans.

6. Supervisor: Robert McEwen, Child Welfare Staff Attorney
402-438-8853 x115

Contact person who hires interns: Rebecca Gonzales, Immigrants and
Communities Project Coordinator, 402.438.8853 x107

7. The purpose of my internship is to obtain experience in a law office that
combines my interest in the well-being of families with my interest in the
field of law.

8. a) My major responsibilities are to help primarily the child welfare team, but
additionally any other staff member that needs extra help. I spend my time
doing lot of research on issues pertaining to child welfare and writing reports
on them. [ also help circulate petitions and [ am trained to help register
people to vote.

b) I have acquired skills in communicating effectively with superiors and
peers, as well as improving my researching skills. This internship is also
helping to prepare me for the reports and case studies I will be writing in law
school.

c) [ gained a lot of knowledge on the foster care system and on how a non-
profit firm runs. I also learned a lot about lobbying and Nebraska and state
officials’ approach to immigration, health care, economic justice and child
welfare, (the four main focus areas of this organization).

9. My most critical moment at my internship was being recognized and
appreciated for the work I do. The staff members at Appleseed are all very
welcoming, open, and willing to help in any way they can with my projects or
my life goals.

10. I would recommend that if you plan to go into an internship like this, you be
prepared to sit and do a lot of research. It is hard work, but if you are
passionate about economic justice, child welfare, health care access, or



Internship Description

Kathleen Hansen
CYAF 497D

integrating immigrants into the community, then this is the best internship
for you. It is completely worth the effort,

11. T'would recommend this organization to other future internship students,
especially those interested in a career in law or non-profit organizations. The

staff is great, the work is interesting, and it helps you gain experience over a
full summer.



Valerie Roth
Internghj p Description

1. Valerie Roth
2. Family Science

3. Camp Catch-Up Counselor

5. “Everything Is Better Together>

6. Alana Pearson~Camp Director
402-380-4552

8. Work fesponsibilities, skills, and knowledge:

8a.) Mogt of my ﬁ"esspmmﬁbs’m‘y is é’smmﬁxxg on the Sibling groy pPm assigned. hj Y job is
0 keep thewm safe, ha by, ang h;wéwg % good time, We spent our time doing group
achivities, Playing Bames, talking, apng Working through problems,

8h.) 1 learned ey skills for talking ayg mediating wig, children. Pye also learneqg how
o deal wigy Hew probleme that May come Up and advige Sihers,

e} Pye farthereg my kﬂowﬁmﬁge O working wigp, others ang Mediating between £y mily
emhers, Pye also fearned about how g deal with different Situations and work wigg
childrep,

10. I woulg deﬁnitely recommend doing some time of work Or spending time with kids before an
internship like this, Realize how much patience and time it taiceq working with children, ang

deﬁnitely bring along notebook, or have g place to write down noteg and CXperiences,



working with foster children. It’s a great experience to create relationships and work with kids. If
you want to work in more of an office setting, this wouldn’t be the internship for you.



Internship Description

. Name: Claire Pohlen

. Site

. Major: Family Science

Title: Homeownership Coordinator Intern

2240 Q Strect
Lincoln, NE 68503
(402) 4777181
hwlincoln.org

Mission: “To help keep Lincoln a safe and prosperous community by revitalizing
neighborhoods and promoting ownership,”

. Supervisor: Bill Porn, Homeownership Coordinator
(402) 477-7181

multimedia resources, | also engaged in many hands-on learning experiences such ag
attending home inspections and home closings. Even if I do not end up in a career
relating to rea] cstate, I am excited to have and utilize this knowledge for personal gain,



9.

10,

11.

The most critical part of my internship was in the first week when I was i ghtheartedly
criticized for my religious and political affiliations. While I found it to be very distasteful,
I quickly realized that it would be up to me to respond with respect and kindness. I tried
hard to not let it affect my overall attitude of the internship, but it certainly wasn’t always
easy.

My best recommendation is to pe open. Be open to new opportunities, new fields, and
new situations to meet new people. Far too many times in my life I have merely “stuck to
what I knew” and passed up certain opportunities. | have now found that availing
yourself to new experiences and skiils is truly worthy of your time if you just keep your
mind open.

I would recommend this particular organization to future internship students; however, 1
would highly recommend interning in the community building department. The
internship I had was the result of a unique, temporary role that the homeownership
department was looking to fulfill. 1 believe that if anyone were to intern in the
homeownership department they would find that it’s not as engaging as they may have
hoped it would be. The community building department, on the other hand, would likely
be quite engaging.



Internship Description Outline
CYAF 497D

1. Brianna Knoflicek

2. Major: Family Science
1. Minor: Education

3. Intern/Volunteer Assistant Teacher

4,

1. 6220 Logan Ave.
1. (402) 471-3700
m www.nfclincoln.org

1. 6000 Ay
IT. (402) 613-7432

5. Northeast Family Center is committed to building strong families and vital neighbors
by educating, supporting, and advocating for the diverse children and families of the
community.

6. A. Nicole Effle; School Community Coordinator
L. (402) 314-4558
1L neffle@lps.org
B. Tonya Beckenhauer: NFC Executive Director
1. (402) 471-3700
1. Tonya@nfclincoln.org

7. The purpose of my internship was to gain the knowledge, skills, and experience
needed to work with elementary-age children,

8. A. My major responsibilities were to assist lead teacher with individual and group
activities, build and uphold rapport with children, enforce rules and safety procedures,
implement appropriate disciplinary practices, and maintain clean and safe environment.
B. Iacquired problem-solving skills, patience, flexibility, and effective
communication skiils with students, families, and staff
C. I gained some basic knowledge about working in a non-profit organization with
low-income families,

9. A critical moment at my internship was when I was leading a physical activity in gym
and some behavioral issues began to arise between a few of the kids, | had to figure out
how to separate the kids misbehaving without causing extra outbursts, while keeping the
other children on task. I had seen g couple of the boys running at each other swinging, but
it was my first time handling it myself, It was a big learning moment and my first chance
to practice the skills and use the knowledge I learned.



10. Tt takes a lot of effort to work with kids, especially one's with behavioral issues.
would recommend not overloading yourself during your internship, and making sure you
have time to relax and recuperate.

11. I would recommend this organization to future internship students, and even though it
was challenging at times, I learned a lot of new skills and knowledge while having fun.



Internshin Description Guideline
MWM. B
(Due Friday, June 27

You are required to describe your internship in1-2 typewritten
Pages using the format below,

Assignment: Follow the outline below: complete the assignment in outline form- not Paragraph

L. Brandi Jeffery
2, Family Science

3. After school / summer camp / mentor

26 Potter Street Lincoln, Nebraska
402-474-6263 ext, 508
http:/rwww usc.salvationarm y.org/lincoln

6. Stanford Bradley
402-474-6263 ext, 508

7. The Purpose of doing my intemship at 'The Salvation Army is to see what career | would like
10 g0 into once ] Sraduate. | know that I want ¢ work with children or families in some type of
way but I am unsure of how. Working at the Salvation Army allows me o work with children a5

8 Work responsibilities, skills, and knowledge:

8a.) Describe your major work responsibilities of your internship (i.e., what did you do?
and how did You spend your time?

My major work Iesponsibility at the Salvation Army is to not only supervise the children byt
1o mentor them_ § talk with them if they are having 4 problem as wel[ a5 helping them build thejr
self-confidence. | encourage them to oy give up and Continye to stay positive,



8b.) What skills did you acquire over the course of your internship?
The skills I learned working with the children is having patients with them. Some of the children
would act out and miss behave. I had to make sure I stayed positive and got on they’re level and
speak to them in a way that they understood and responded to in a positive way.

8c.) What type of knowledge did you gain?

While working with the older staff, I gain so much knowledge from just them. I leamed how to
handle certain situations when it came to the children acting out and not following the rules. |
learned different ways of communicating with the parents and turning a bad situation into
something positive,

9. The most critical part of my internship at the Salvation Army was getting to know the
children and families and building a rapport with them.

10. T recommend future interns to take it one day at a time and have a strong heart for the youth
that maybe be living under poverty level,

11. T would recommend The Salvation Army to anyone that is interested in mentoring and
helping families and children that are in need.



Internship Description Guideline 6/23/2014 9:58:00 pMm

Name: Natalie Lindner
Major: Child, Youth, and Family Science
Minors; Psychology, Gerontology

Gerontology Certificate

Practicum position title: Hospice Intern

Organization name:
Address: 4720 Randoiph st., Lincoln, NE 68510
Phone Number: 402.486. 8520

Website: httg:ggwww.tabitha.org

Hospice Supervisor: Susan FEichele- Hospice Volunteer Coordinator
Phone Number: 402.486.8506

Mission of Tabitha:
* Motivated by Christian compassion, Tabitha delivers a continuum of
€xceptional and innovative Elder care serviceg that promote the

Purpose of internship:
* To become familiar with Tabitha, staff & their mission.
* To experience as many different meetings throughout Tabitha that
invoive patients and their families.
* Tobea Companion for patients in hospice.
* To learn and participate in hands-on administrative tasks.
* To shadow various careers in aging. To learn about end of jife

Responsibilities, Skills & Knowledge:
* Responsibiiities



o Attend meetings to observe how patients are being taken care
and to learn about the prognosis of their end of life journey.

o Shadow various careers in aging such as activities directors,
social workers, nurses, administrative assistants, and
coordinators.

o Do projects for various areas of Tabitha such as filing patient
records.

o Help with creating documents for events and volunteering at
events.

» Skills Gained during Internship

o Team Effort-working with a group of people to complete a
task

o Communication- speaking in front of a large group of people
at meetings to discuss projects. Also, communicating with a
supervisor to complete a schedule of shadowing and events to
attend/volunteer for

o Professionalism- dressing in a modest, professional manner
each day is important to facilities and representing them

* Knowledge Gained

o It is important to respect client/patient confidentiality and to
not share information outside of the internship environment
with others

o Hospice is more about making a patient comfortable in their
final days of life with friends and family and it’s not focused
on their illness

o Employees/volunteers can become attached to patients
personally and you must be willing to cope with that aspect of
your career when working with hospice

Most Critical Moment at Internship
* My most critical moment at my internship was coming to the
realization that death is a very real stage in a person’s life and you
never know what day is your last. I learned of many people who
learned of their iliness at a young age and didn’t have much time to
say goodbye and then they suddenly passed away. I learned that
life is a short journey and that we should make the most of it while






1. Tiffany Benoist
2. Family Science

3. In-house intern

2545 N street Lincoin, NE 68510, 402-476-2110
voicesothopelincoln.org

5. To provide services and information to victims of sexual assault, domestic abuse, etc.
6. Tracy Russell, Volunteer Coordinator,

7. The purpose of my internship is to help staff with office duties and to help clients who call or
come in.

8. Work responsibilities, skills, and knowledge:
8a.) My major work respensibilities were checking messages, taking phone calls,
opening the secured door for clients, divecting clicnts to a staff, and some computer work.

8b.) I gained communication skills and time-manzgement skills.
$c.) 1 learned more about domestic abuse and sexual assault and different legal
procedures imvolved.

9. The most critical time at my internship would be any time a walk-in came in because I got to
listen to personal information and I had to keep that private.

10. Trecommend that students who do their internship here or somewhere similar to really put
yourself in another person’s situation and learn as much as you can about what is going on at the
internship.

11. T would definitely recommend it because it is a great environment with awesome, friendly
staff and it also serves a great purpose in the community.
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Trang Phan
Family Science
Child Care Administrator Assistant

1245 S Folsom Street

402-475-0805

www. willardcommunitycenter org

Willard’s mission is to help area residents grow, connect and contribute to the
community.

Janelle Soderling — Executive Director

402-475-0805

The purpose of my internship is to get the feel of how the community center
works and assists in helping families and children further develop their skills,
knowledge, and in giving back to the conmymunity,

A) I'have spend a lot of my time working in many different areas in the
community center because I wanted to get a feel of how the community center
works as a whole. Not only have I assisted in doing office work, but I have also
assisted in the children’s program from preschool to teens. Since it is currently
summer, a lot of the time has been sent in developing relationships, and enjoying
several different activitics as a group.

B) The main skill that I hoped to acquire and is acquiring through the internship is
leadership skills and how to be more assertive.

C) The knowledge that I gained was that while working with especially children
you never know what to expect in the day. Children can easily have bad days,
and bad tempers but I learned quickly that with children you have to be assertive
and hold your ground even if deep down you may feel sorry and want to give in
but it is important that the children understand you are the instructor and they
must follow rules.

[ think the most critical moment at my internship is when watching and/or dealing
with children who have had a bad day and a bad temper. When watching other
staff members handle certain situations it allows you 1o examine and take mental
notes on what should be done, or how things should be handled. When dealing
with the situation personally, it feels like a challenge that I have to overcome in
not only trying to help and calm the child, but to also make sure that they
understand you are the adult and there are rules to follow.

Future recommendations for students who will be interning at a similar position or
organization are that it is best to keep an open mind and learn how to be flexible.
Willard is not a massive organization, however it does consist of a great number
of children and sometimes staff can be a bit short handed. So being willing,
flexible, and open minded in learning and assisting in different areas of the
organization can really help build experience.

I would recommend this organization to future internship students if you are
interested in a smaller community based agency. Although the Willard
Community Center isn’t a massive place, there are a great number of children to
work with. Their activities allows you to develop relationships with the children,




and develop or improve on skills such as communication or leadership. It’s
definitely a great way to get involved with children and the community.



Internship Beseription Guideline
(Due Friday, June 27%)

You are required to describe your internship in 1-2 typewritten
pages using the format below,

Assignment: Follow the outline below; complete the assighment in outline form- not paragraph
form!

1. Kali Holistien
2. Psychology

3. Youth For Christ- Campus Life Leader

6401 Pine Lake Road Lincoln Ne 68516
http://www.yfclincoln.org/

5. Youth for Christ Lincoln Area strives to reach all middle and high school aged youth in the
Lincoln Area in developing a lifelong relationship with Jesus Christ.

6. Matt Schulte , Executive Director
(402) 420-7475

7. The purpose of my internship is to develop relationships with students and lead them to
Christ. We want to help them find a sense of hope, purpose, and belonging.

8. Work responsibilities, skills, and knowledge:

8a.) I volunteered for the community, voluntcered at the J wvenile Juil mentoring girls,
work with kigh school stadents

8b.) L acquired better fistening skills, organizational skifls, teamwork skitls, communication
skills

8e.) Fearned more about statistics for middle schoo! and high school kids in the Lincoln
Area regarding d rop-out rates, teen pregrancies, depression, ete. and brainstormed Ways
to help lower the risk and problems,

and emotional support, People care about helping others, which gave me motivation to keep
doing what I am doing.



10. I would recommend to students to work with high school and middle school students. It not
only allows you to give back and potentially change a life, but it helps you stay humble and to
remember that you were once in their shoes. I would also suggest that they do some deep digging
in themselves in order to better help others. Helping others can cause a lot of healing in your own
life, especially if you are able to relate to those who you are helping. Being self-aware will help
immensely in this field!

H. T would definitely recommend this organization to anyone! Youth For Christ is doing an
amazing work in Lincoln Ne and in many other states. They are reaching students and changing
lives. Hope, purpose, and belonging are being restored in the lives of students. It’s also a very
fun environment to work in. The people are loving and very passionate about others.
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