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Marion Technical College was founded in 1970 
with one priority: to improve employment opportunities 
for area residents through quality education at the local 
level. Classes began in 1971 with 187 students in four 
technical programs. Since then, more than 40,000 
students have attended MTC, and around 6,000 have 
graduated with an associate degree.

Right now, approximately 2,500 students are enrolled 
in over 60 programs, majors, and certifications options 
in the fields of Business, Information Technologies, 
Engineering Technologies, Nursing, Medical Sciences, 
Public Service, Radiography, Sonography, and Physical & 
Occupational Therapist Assisting Technologies. State-of-
the-art laboratories allow students to learn the technical 
skills they will need to be successful in their fields of 

College Overview
program. In addition, the College enrolls approximately 
300 students at four local correctional facilities; these 
students are enrolled in a Business Management 
Certificate program. 

The average MTC student is 27 years old and works in 
the Marion area. Graduates report that 85 to 90 percent 
find work in their fields of study each year. What’s more, 
the pass rate on certification/licensure examinations by 
Nursing, MLT, Radiography, and PTA/OTA graduates 
typically exceed the Ohio and national average.

Marion Technical College has approximately 115 
employees and over 250 adjunct faculty who are all 
dedicated to making students feel welcome, keeping 
them on track, and encouraging them to reach their 

We are more than a “technical” college. We are a cost-effective  

foundation  for a four-year degree with several transfer opportunities,  

we are an opportunity to receive training for high-paying jobs,  

and we are a partner to hundreds of community organizations  

and employers in nine surrounding counties. 

educational goals. MTC is a fantastic place to work, with 
no collective bargaining agreements. We pride ourselves 
on our commitment to our students, employees, and 
the communities we serve. Both students and employees 
recognize the College as a caring, friendly institution.

study. The College has approximately 650 high school 
students enrolled in the Early College Plus program; 
students attend MTC courses either on-campus or at 
their high school. The College teaches courses on-site at 
18 area high schools as part of the Early College Plus 

We are more than a “technical” college. We are a cost-
effective foundation for a four-year degree with several 
transfer opportunities, we are an opportunity to receive 
training for high-paying jobs, and we are a partner to 
hundreds of community organizations and employers in 
nine surrounding counties. 

Marion Technical College is accredited by The Higher 
Learning Commission. The College participates in the 
Commission’s “Open Pathways” accreditation process.  
Each of the Health Technologies programs are accredited 
by their respective program accrediting agency.
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Marion Technical College is located on a 180-acre campus just east of the City of Marion on State Route 95, sharing 
the campus with The Ohio State University at Marion [OSUM].  The Campus includes the Technical Education Center, 
Health Technologies Center, Morrill Hall, Alber Student Center, Library/Classroom Building, and Maynard Hall. 

Alber Student Center
The Alber Student Center opened its doors to students in November 1986. Named in honor of the late George 
H. Alber, it houses the gymnasium, the Marion Campus Bookstore, rock climbing wall, and much more.

Technical Education Center [MTC Administration]
Admissions, financial aid, and other administrative offices for Marion Technical College are housed here. It is 
also home to many classrooms and labs as well as the Center for Workforce Development.

Health Technologies Center
This new building is home to many of MTC’s health technologies, including nursing and other allied health 
majors. Completed in 2012, the facility has several labs with state-of-the-art equipment and simulators to 
ensure superior training before students enter the workforce.

The Marion Campus Library
The library is a gem on our campus. Knowledgeable staff members provide assistance and access to books, 
online resources, and other libraries in the state. All of this is available to students, employees, and the general 
public.

Maynard Hall [OSUM Administration] 
Admissions, financial aid, and other administrative offices for OSUM are housed in Maynard Hall. From the 
second floor of Maynard Hall, the Guthery Community Room offers an extraordinary view of campus and is 
used by numerous community organizations.

Morrill Hall Art Gallery & Auditorium
Morrill Hall is the oldest building on campus. Built in 1968, the building is home to a number of classrooms, 
science labs, a greenhouse, research space, The Wayne and Geraldine Kuhn Fine Arts Gallery, and Morrill Hall 
Auditorium.



Innovation
MTC embraces innovative thinking and technological advancements that allow for greater access to 
education. Innovation allows the College to better engage the non-traditional learner, explore more 
efficient ways to use resources, and stay in tune with program development and labor trends. Without 
innovation, MTC cannot lead its students into a successful future.

Diversity
MTC recognizes the importance of diversity. With the growth of global culture, the College actively 
pursues students, employees, and collaborators with varied backgrounds. MTC classrooms are 
composed of students with varying viewpoints, perceptions, and experiences to strengthen the College’s 
real-world approach to learning.

Integrity
MTC believes that its actions and reactions not only reflect its mission and goals, but are tempered with 
the basic principles of honesty, respect, professionalism, fairness, candor, and ethical behavior. College 
practices are consistent with institutional policies, and employees conduct themselves as extensions of 
the College.

Community
MTC thrives on a multi-level sense of community. Advisory boards comprised of interested community 
representatives shape curriculum content. Many of the College’s most significant programming 
advancements stem from collaborative partnerships with area businesses and organizations and 
agreements with other colleges and universities. Each day, the College shares and strengthens a 
family bond with employees, and shepherds students into the communities of higher learning and 
the workplace.

People
MTC believes in the power of people and each individual’s dignity and self-worth. The College focuses 
resources to create an environment of quality and support to assist students in attaining their highest 
accomplishments. Likewise, MTC provides a challenging workplace that hones individual skills, fosters 
teamwork, and supports both professional and personal development.

Learning
MTC emphasizes real-world learning, applying practical theory and laboratory experiences directly 
related to workplace settings. MTC views education as a lifelong continuum. The College acknowledges 
learners’ past experiences, capitalizes on current employment needs and training trends, and looks to 
the future needs of prospective students, alumni, and the community.

Core Values of MTC
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MTC Mission Statement
To provide an enriched and personal 

educational experience 

for our community.



Student Profile

n Average age is 27

n 32% age ≥ 20; 37% age ≥ 29

n 64% female; 36% male

n 48% live in Marion County

n 55% attend part-time

n 60% work while attending college

n 86% day students; 14% evening students

n 20% of total students complete online 

courses

n MTC also serves 650 high school students  

in 18 area high schools and on-campus

Employee Profile

n 115 employees — 42 faculty, 46 

administrative, and 27 support staff

n 20% of employees have 25 years of service 

or more

n 36% of employees have a degree from  

Marion Technical College
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MTC Vision Statement
As the center for higher education, Marion Technical College will be

the  community’s best choice for learning.



Community Overview
Marion, Ohio is located in north central Ohio, 45 miles 
north of the capital city of Columbus. The City of Marion 
has a population of 36,837; 66,501 are in Marion County. 

Marion County is situated in north central Ohio’s rich 
agricultural area. Approximately 80 percent of Marion 
County’s land area is devoted to farming with corn, 
soybeans, hogs, and dairy cattle as the principal products.

Much of Marion’s rich history has been captured at 
Heritage Hall and the Marion Popcorn Museum. Marion 
was the home to the late President Warren G. Harding 
and his wife, Florence. Their home and the granite 
memorial and tomb are both listed in the National 
Registry of Historical Places. 

One of the jewels of the cultural scene in Marion is the 
fully restored Palace Theatre, a 1920’s Vaudeville theater 
with 1,445 seats. It was purchased and saved from the 
wrecking ball by civic-minded Marion families and 
businesses. The 5,500-seat Veteran’s Memorial Coliseum 
at the Marion County Fairgrounds provides another 
venue for larger shows and exhibitions.

Marion offers numerous training and education options, 
including a regional campus of The Ohio State University, 
Marion Technical College, and Tri-Rivers Career Center. 

To meet the needs of elementary 
through high school students 
in Marion County there is one 
large city school district, four 
county school districts as well as 
one Catholic school that serves 
elementary PreK – 8th grade.

Above: Harding Memorial and Tomb

Right: Home of President Harding
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Board Relations
It is of great interest to the Board that the President 
has the ability to strengthen the Board’s knowledge 
of policy governance. Additionally, the President will 
be responsible for leading the Board’s effort to further 
develop their processes, effective communication 
strategies, and college-wide presence. Engaging the Board 
in developing a vision for the College and establishing 
goals for the future direction of the College is expected 
of the next President.

Partnerships
The Board seeks a leader who has the ability to connect 
with local and state politicians and government entities. 
Marion Technical College shares the campus and cost-
shares some campus services with OSUM. The Board 
and College constituencies would like to have a stronger, 
more effective, working relationship between the two 
institutions.
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Minimum Requirements
n Doctoral degree from an accredited institution; 

those actively pursuing a doctoral degree may 

be considered.

n Higher education administrative experience.

n Demonstrated understanding of technical and 

community college mission and the unique 

needs of the students.

n Experience recruiting, developing, and 

retaining faculty, staff, and students from a 

diverse background.

Preferred Qualifications
n Success with fundraising and resource 

development.

n Ability to develop and grow relationships in 

the College and community.

n Significant experience holding positions 

with increasing responsibility within higher 

education with a minimum of 7-10 years in an 

executive level position.

There are many opportunities for involvement and 
leadership in the economic development of Marion and 
Marion County. Building upon the existing partnerships 
with OSUM, Honda, Whirlpool, Vaughn Industries, Tri-
Rivers Career Center, and other four-year institutions will 
be a priority for the next President.

Community Relations
Marion Technical College is well respected within 
the community and the Board has a strong interest in 
building on that positive reputation and increasing the 
College’s presence within the community.

Involvement with local boards and organizations will aid 
in the development of new programs that meet the needs 
of the community. The Board of Trustees is interested in a 
President who champions the community and technical 
college experience and has the skill to further spread the 
word about MTC.

Resource Involvement
The College is dependent on tuition for its funding; 
resource development is a major priority for the Board.  
Financially, the College is very stable and conservative 
financial decisions are part of the MTC culture. The 
ability to develop the MTC Foundation and increase 
fundraising is an important function for this President. In 
addition, developing an alumni relations program is seen 
as a significant aspect of future resource development.  
College constituencies would like to have a more active 
communication strategy regarding administrative 
budget decisions and planning. Lastly, encouragement 

—continued on next page
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and support for grant writing, employee development, 
compliance, and research is crucial.

Leadership
A charismatic leader who is approachable and available 
to students, faculty, and staff and engages in a deep level 
of communication including active listening is critical to 
the culture of this institution.

The College will undergo reaffirmation of accreditation 
in 2016-17. Consideration of a name change has been 
discussed and College constituencies are interested 
in investigating this further. These, and other future 
activities, require a leader who is empowering, motivating, 
and has a history of fair and consistent decision-making. 
These traits will aid in a smooth transition that will 
enhance trust between the administration and College 
constituencies.

A high level of integrity, support of faculty and staff 
development is critical to the success of this leader. 
Lastly, being enthusiastic, energetic, and creating 
excitement throughout the College and community are 
highly sought- after attributes.
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Please direct all confidential inquiries, nominations, and application materials to the College’s 
search consultant, Pauly Group, Inc.

Application materials should include a detailed cover letter (not to exceed five pages) addressing 
the minimum requirements, preferred qualifications and qualities listed in the Opportunity 
Overview of this profile, a current resume or curriculum vitae, and a list of five professional 
references.  Electronic submission of materials is strongly encouraged.

The committee will begin review of applications immediately. Applications will be accepted until 
the position is filled, with materials submitted by Monday, March 2, 2015 receiving priority 
consideration. References will not be contacted without the expressed authorization of the 
applicant.

To learn more about Marion Technical College, please visit http://www.mtc.edu/

Marion Technical College 

provides equal opportunities 

regardless of race, color, 

national origin, sex, disability, 

age, military status, 

or sexual orientation.

Application Process


